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YT HTH, G A qreiaiaeg fEaaor §=med
(ST ATHA FAwTT)
(AT AT &)

e
% faeetY, 25 S, 2020

HT. §. qTH/11/06/2020.— ATTHAT HIAF 5420 Atert=aH, 2016 (2016 T 11) F¥ &meT 39 & AT
TS ST 8 T IT-ITRT (2) FIRT W& TRl &1 TART L gU, ST AT T TIF 520 (FHATRAT il F4T

Reee wa o) fafq=w, 2007, #r 37 arai % @ stesria #3d gu, g TH ATSsRAT | 92 T T
g T FA H AT AT 97 7, S, Feaid TG F TF ATHIGT o AT T 420 6 ATeraredl e
FHATAT ¥ FaT e va ot &1 Fafaa s aro Aeferfaa G gqmar 2, st
1. (1) == fafF=ei it AT 79 310 (FHAET S 947 Faga ua o) @I, 2020 w7
SO

(2) ¥ AT TSI | I TR AT A | TG gl
2. TR — (1) =9 AfF=ET &, ST o & 9237 § e sruterd 7 21 —

(F) AT AT qHE ST A=A, 2016 (2016 F 11) ST

(@)  werrEd, AT U o 91 | areqd AT HIAE Q2 (TEE O U o 9&i U AedT)
faff=m, 2020 & Af<e 9= 7 21

2785 G1/2020 1)
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(M e T JE F F FHATAT & (70 AgI=aerd gl oY 998 “&@” 3T 9qg T’
F forT SumgTiH=er® (Terma) gim
() T T AT S it quiskTior "ET % sty a1 we=r ° 7, g owd &
L F e ¥ s i s afeafo 72 €
(F)  “TTRTLTAT THRATRT 927 F JTead AT qa oJ20 (TTRTATAT T T&1 T AqAT)
fafaaw, 2019 ¥ _fdw a=i & 21
(F) T S F A T AT 2
(® e q T 9w s A, 2018 St g
() oA & T ATt F 9w sEET A 2
(3)  IETHE FE T AT AT T9E I (TS Frex |adr) &afaaw, 2019 ¥ @At
qHE “F % AT F1eX § [HIh srferaptiedl & 9l ¥ g
(3)  “HAT | ST F Sad AT AT g
(2) = fafF==T & v ae1 UF AtHeatndy, ST 398 TRATud T8l 8, Tq ATI\IH Er [aAt §
TRATIOT g, TRLOTHTE, 3 HHT: Tal o gRr S(f 3 (o0 Aferfaas o [t § Ry T g
3. AR JHT — =4 AT 7 Ifcated qaT & Hae ua ord 227 & FHATdl 9% arR] g
U], A8 FHAT, STt JaT 5430 T T gch % STEE 9 YT &l STl 8, 36 a8 § Had qeae
g 7T TS Aega ua od, ST 39 9= 9 A0 gt 8, S T feee i fufa & FEw s e w
ATHIEA o A 21, & AT gl
e, 7g AT FF SfeeT strora mg wrg T fr srafer 3 Ffsra safer % sram 9 fees e o i ==,
U fAeed Ua ordt FIeT AT g, ST AT 9T FIT FIAHT AT & AqHET & [Heia & S
4, Tal FT IR - FHIT-THT 9T "qenfAd deray e Far (Ffitwor, FHEEr v erdrer) Fae
1965, F TTALTAT % ATHATT Hald TLHIT 6 SAqid [Hdd HaTel 6 aHI0 6 FeT 542 § T&i HT
AT TG & T @ AT “FHE T T |
5. RfReat - (1) F o =xtr BT o o= &t sitae Al & o T« 9= g, 519 -
(F) IO A3 TY il AT ATH HT AT &l 3T
(F) 9 A HT ANTE 31 TFAT UH SARRIT il A0 & FSTET g, ST st d a1 6 e Fgfe & forw
EIERIT
(2) ST § I S ARE AT Ao & TTEF AT * o Qo Frfer seme 9% #Aeft i grer Rt 98 9%
s el T ST Sta 9 o6 ag Saeaar ST 99 e Al et
(3) TRT F TUF g (10 AT TqEAAT o HIAH T UH TITAAT ohl TFeAAT il A1 6 70 qe87
rfercaT s &1 fReTeor Fx 9 § 9RT-997 9 THod Oiaai & g 9% G+ grr
ERISIT
(4) TR sTferRTsY T &7 =0 a7d ¥ §q FO T 5920 § aget FgiRe & fore st & =0 sie w@ga
UH g, ST 39 g & o1 SIugh 781 380d &1 39 "THA § UATS ST aTAt Bharrater & fHerior s
AL FRT q9I-H9T 9% AT AT 6 ALY ¥ GG g7 HIARI00 FIHId & 0w & &6am
STTOATT|
(5)Eﬁ§3ﬁwmﬁl-
(F) o= U ==ten, et 9 2 Rt oot stifea g, @ feare frar g, serE
(@) S sroe i 21 9t & Sshfaa weq gu, el & e g,
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ot o= ow fAgfee & o o gt g
U], ATS AEIHS9F 39 910 & §q€ &7 A1 g 6 VAT [9are 2Ah & a3ihe FIgA & saiid an] gal e
faTE F o7 TereRT T TETT € ST UHT F A FT AIS 3T YT g, av ag e =fw v =z su-fAaftaw
¥ Jadd g2 < Tl Bl
(6) T&i it fatsrer vt & Myieat sga Sat, e Sasiadl, 7 [ge &, aqd ai,
=T et a7 Rt e 9ofy 3 srfxea, oo g i 9 a9a-a9 9 =9 99y | AR #,
o TorT UF seeq vt i e R, S -+ ge o arfee 8, & o9 wgd gu it Srusfy|
T ST % SATERTIAT 3T FHATIAT o HTHA H HUL A-HAT H 50 T 6T Y TH l ge 3 &l &
forw &t STosfY, omer foro Mgt -+ 50 a9 & 7 g, 3 5 a9 T it ge 39 &l & forw &1 STy,
ST e TRa srg-EET 50 39 a7 THE AT 2
6. TRY HT GoId - FIAFHTON FHIT FT TLHE 6 AT § THI-T9T G UH TaT T ST Tl el
qFdt g e 28 ATIHFH & O ag GaTl il q&qqT & [Houred & o SAaeds q9aAdt 2|
7. aiReEteT — (1) #Teft 9ol grer et 98 9% Mh Y =Afeh, a1 a9 &f safg & for aiErer o
TR
T, ST ARE TR g 9% 94T § g4 o au g, 39 ot &7 av fiF ety & forw aietar o @
STTURTT, foheq 39 SAT<h & [olT IS THETedT dal gl foreeht SHT &1 # UF U< § o< IS H Jar=id g af,
Toheq STET TSI % FT0T I FAT | UGT % qHEl § Tadd gal al, dgl TrateAr & Tafer a1 a9 gift sier
g ‘@ ¥ F | Ugreid 97 gl gl
g I AT o Feforfaa @i a3t o= A sttt & e § e afedtar a8t gt

(F) HTET & AT 1T

(=) sfafaafe;
(1) FTIHT F AT I,
(1) TS ST, 3T
() ATEFTAT F FT& I TSR
(2) Tfeteat srater &t qaTe %, TRATATT FT qeaiwd e ST 3 gq AT HIH ISTT AT AT —

(F) T FHART T FFF TRy &t G a% Tiarar S St safe o @ w¢ o g, av T,
aReETeTfT it IS it ST srar aReteAT f Saras s T & dael § 9T S (o0 S[rusr; a7

(@) Ffe afaTarl T TRETET Jarasas &9 F T qgl 6f §, af R [HI8) q9T7 Aeel & Aqar,
TATRRATT, TRETEAT AT STafd T T2 TTg § AATH atd & o7 F@r AT TRATATT F TATH T ITeh!
AT T THTT FT & (77 FATS i IO

e AT TATETT T3 SATh §, Al Mk TR SH ST AT il THTH FLA 6 ao1d Il qaadr
2T ® geamatda #¥ gt 2

(3) TRATATAT T TATHT T AT ITRT TATEAT 0T AT AT, STET S ATHAT BT, o forw ffearff #r sre
AT % HIa¥ Frera Hwar S|

(4) afateT #7 afer @ g1 & a18 TRETeATet F7 TATFr T 981 grav g, AU SHI=ATE Sraer e

R0 ST srafera €1 St a% ferelt afearerdt & samfeweer sremEr aREtaT i Saraes qaary & e
AT T Al (ohT SITd &, T qF SHRT TIATEAT 9T g THSAT S0
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(5) @g qTirE, forae TR waret g, Tt Rafa af=tear £ AR wafer F aearoses &9 9 901
B ST TiETeT i 9@re T AT H At e g
8. FIREAT - FHATL, AT F N7 FealT AR F FAAT T AN THT AT IC FIHE TF TEreqor
T aTT 3 g ST T 10 st Sty e fAgert & srame et ghn
9. =T, fAEEr 37 srfier - FwI-HwE U Tt Feiw fAfaer dar (s Ay, 1964 36w
Fear At Far (attaeor, Feor o srdier) Fem, 1965 F Uy A= i AqATEH & G | o320
F FHATAT I¥ AR ZT|

T, g fEad qare (e FEw, 1964 g7 arfea At o @9 § Faita G
TSR AR AT TTAT il 7T TSR gIIT STE Tl AT FIT T eThat SeArarorg =t
ST

e Ag S o Fe e @4 (asftEwor, [E=rr o srdier) 9, 1965 g aferd JmHat 6
Z9T H, [ TTTEeTeY, SqermaaTess e, 37 srdftetr arfashrt ot gt & | gl
10. 99T & QAT - FAT T AT % 7 o7 a5t GO0 ST el T AL o HHATAT I AT 2
1.  JETAgRT - 3330 F FHART Irgl qaTagiT Faei gIeT arfaa g, ST Feaid JvF & FHaral
I AT &
12.  AqTTE A - (1) T F AqTHATT o T, ST TgAT A=t § &0 77 )
(2) FA AT FAT, 9a9 Fhg AT, FF T T9I, FT GSAT TTHA Sral ISl FIT ATET T, ST
FeR I FLHTT & FHATAT T AT B
(3) HEITE AT, WK FhTAT ST, FHATII AT ¥ A7 TF AR, A-1 11,11, U Sweirer=i 7 Breae,
ST FTAFRET T FRT Feald T F AqAET o h0 ST0, a8 g ST Feald 31T & HEATAr 9%
T &1

(4) =T F FHATAT & fore amr s
F) SZLA T TAT T i & i wapmed wrferfaamgam grit:-

FHE., | ®X T F o wiafae &t
X 7t ¥ Tt & o B | oy el e | TR T
ENIEREIY

(1) (2) (3) (4) (5)

1 EEIEENED 8200 &9 6600 =T 1200 =77

2. Tt 14, 13F, 13 6500 =931 5100 &9 1200 =77

3. FaT Q| 12 4200 =97 3300 =97 1000 =77

4 FATA 6T 8 1800 =7 1500 =77 800 &9

5 T 5 a7 FH 1000 =77 600 &9 500 &9

feoqull: sraTe uw aTedta® @ T TEd FEA T 3 ATHAT 4 F AT Gl T T FO/ATHRET AT
FT BIZHL g ST ATEqTah &€ 9T ATk givihl”

) 5| us #7 ST F 1@ g 99 AT H ATAT FA o TAT 6l Taqfd  Hafda g Heemad &
STERAT T &2 6 AT g

) e FHT ATAT A & (FFH AT T T A0 (HFH1 F STqa1 g

) faer ST % O S At 38 At g -
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ENREER JUAT 3T JAT AGIAIT | T <911 & [OIg S =1 | 97 9997 <9li & o
FaMFPuFF T | @F eI A | TRe =

FqT 14 |/ 9T U SHAY 450 Wi fad | qua siew 350 wia fam quH =rAT 300
wfa fam

Fad 14, 13 F X | quH StA¥ 400 Wi fid | Fua =iew 300 wia fam JuH TrAT 250 I &
13

JadT 13 7 FH quH @Y 350 Wi faF | que =i 250 wfa fa= quH =AY 200 ai o

Ih 3T AT T &Y T oraT & erede i g, oreq

(i) < 9T aredtas a ARG FHieha Tier R ST FHT TFaT, TR AR Fwid 3T <=
T % Ar3aY fa@ u¥ QAT SR 98§99 99T T HR GRG0 AGHT &4 6 AqH

g

(i) T qFT AATH ITASH FIAT STTAT & T  FT AT U A, I1 STASH FT ST g AT Fal T
LA T SATAT T & ATATL S+ 9T (33T AT

(5) AN F FHATRAT % [oIT FEr ITAT RATAT =l FIAeT Tl N ST Haid TLHE 6 FHATRAT T AN
CRIEL

(6) THE T F FHATT 3T qYg @ & THT ALSAT FHATT ICATEHRAT H HaE I=d (TgF qA9) F
THATT BRI, ST gl T LRI o6 HHATIT 9L AN 21 2

13.  GET - = F FHAT, UHT Tl 3T Y&l 909 & gHaT gl ST FAT THT IT TATHLAET Faxl T
e & (g2 =W, 1972 % o7 F3T avh & FHATRAT - 997 2

T FHAT Udh heie a9 § dag (o #f srafer & o o1fora gt & Tohaiaon & ghare gl
i T2 T ReAaare i FH=mT gat F THaIH0 & ghare dal 2l |

g Tg T I UH FHA | ST S Ags 9% T9@T Siear=gnn 97 §, el & Tha 60 & ghal ad a6
TEl BNl ST OF GEl & AHAIH0 il Il ALl Il ATdgn ororar e & Faegat o aat &
e =7 & suefaa 921 2

TTEIHTIT - FET & AHAIHL 6T AL ST IHbT T AT Tr0rr o forw gferar Ut Rt S T afafaT
araer g gt #3

14. 999 - (1) TH FH=AT, Rl 01 S9adt 2004 F 9g & & 9F =330 67 9497 Igor &t g, 9 997
AT T TATHNTET Fera frfaer far (Feor) =, 1972 g o gi:

U, THT GHT 9T JATHLET Fa1 A Far (Foe) 7w, 1972 AT a9 5320 % 39 FHArAr
T AR g, TSt s i FaT § At dd  aE i aar ags g

(2) TF FHATL, et AT 1 o320 (STereud) § e qgat sS|a<t 2004 T 72ET 39 918 g2
g, AT LT hl A5 T FTSIAT GIT 9ITrea g

15. g wiesy A - awg-awa o7 aemeentea amrr sty [ @=0T ae=r) F=e, 1960 39
FHATAT IC AN (T, ST G AT o Said T gl
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16.  FfeheT =y - (1) 30T oo T AT F SaAd o are we=RT, U ST ara F
FHATL 20, ST IH ATSIAT 6 e HFiatd HLHT FIT T2 il ST 3 |

(2) UH FHATLT ST el GLRTE TATEST JISIAT o STANd Aol oA 8, THI-T0T 9T Freentaa s e
a7 (Frfrcta afi=ml) [Faw, 1944 F orefiq FET a3 & FHa11 & O aqag giamst fF a3
FATH T F gHaTL BT |

(3) A= Yo AoAT F A T, UTRATRE FOAERT Y qATHEd FHART AT THI-GHT 9
TN FEr fae A (R af=mh) R, 1944 % i 797 s sqEeTs &
ZHAL E |

T I TR G ST Al % SATegd FHaATT] T i d GChTT TaTeed TS & it Tar"
TR0 ST a7t AT AR 00 |

(4) =9 AR ¥ =g A [fEa g gud, se-faaw (1) & (3) # e Sfrat= Baers &t a=ar
AT %, S A9 FHATAT, G, HATHIT FHATAT 3T 7% G ST o6 dgd e arel Haragd
FHATRAT &, FEGRT AT G ATANST AT T I TheaT TTSHT &7 A19 < 96T 2

17. Raer [fE =fiw - a7 & ga gu T =T i ST s|adar a1 9 g9 9 Tgd &
F g =T  fgawrt fafer ey A werre i g

() TeaF FHATT Bawrdy [ § 75 wux wiawrg 1 srfeem #a3m siw sg2r afa w6=rr gfaarg 150
U T T F THY ATHETT FEM

(@) Tt =TT T ST SHeiaT UT I I AT FYF it T " i STuA; i)

(T) FAT % I AT FHART 6 G T 9= Aq1@ w9 Al THA K 3694 AT Arasy [ =217 5
Heg # gq AT g1 R0 0 918 {39 F SqE ST STgi VAT i AT Heee fSeEe 98l g, 98t i
ZIRAT T, ST G9T-99T 9% TATHAd qrarg giasy [fer (@0 aar) Faw, 1960, F orefia g v
STH T & qT 3, Hard FohaT ST |

18.  Sfxwd gHeAT ST JroT - FAOeAor stfadt o UF o= FH=T, ST SAEeraAra § e §
T ET g TAAT IHH TgIh g AAAT UH FidoAl & MO T T & ST wESET FH{d g TREseqT
qAIH ST g, A= IUTT w7 F forg At sttaer i\ v 7 aafes geear Sar i & siara
AT

FHATAT 0 Ha( e it i (7o)
qqg 5,00,000
99z ° 4,00,000
qqg T 3,00,000

19.  Sfta ftar fvmr &t argfes® a=9d & T Sta SH1T QST - T2 AT F3 R G A ST
-0 T JATHLATE F ATHATE AT |

20. TAEwe - A EfRIwT i =TT F "@atead we @7 17 I5q7 8 a1 hal T Gt & AIHIET & a1
FEFTT gt gy 39 ux Aot o srovm)
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HTLT =T TSI AT

AT ATIAT

(R 12 39)
. 9. I & A AT ERiERu
. 3= dast
1. EENEEas T 14 (. 144200-218200) I7 %
2. FTAF-TH TI¥ 13% (®. 131100-216600) qa &
3. EELGER T 13 (%. 123100-215900) T &
4. JATAF-ST T 12 (=. 78800-209200) qa &
5. EENEEE) =7 11 (%. 67700-208700) 7 F
6. EENEETR:] =7 10 (%. 56100-177500) 7%
II. Tttt Eadt
7. TATTAT STTAFTET TIT -7 (&. 44900-142400) PERC]
8. THRATRT TZTAF (TATLATAT) T -6 (¥. 35400-112400) DERC]
9. TG Tt T ¥ -6 (¥. 35400-112400) DERC]
10. HTET T T T -5 (%. 29200-92300) qoT
11. Fig Tt ¥ -4 (%. 25500-81100) Tq T
12. KETIRRE T -2 (®. 19900-63200) qa T
. serme, o ik s a1
13. IR (FTE) =T -13% (%. 131100-216600) 7%
14. IqgTHaerF (fa) &Y -13%F (%. 131100-216600) qa &
15. e (797 I2) =7 -13 (%. 123100-215900) 7 F
16. T qAHAT ATAFTL =T -13 (%. 123100-215900) 7%
17. CIEE] =T -12 (. 78800-209200) 7%
18. e () =7 -12 (. 78800-209200) 7 F
19. e (TmE) =7 -12 (. 78800-209200) 7 F
20. IRECEN(EIR) =T -12 (. 78800-209200) 7%
21, 2 er (AT ST ST HTH) =7 -12 (%. 78800-209200) 7 %
22. 2o (AT A7) =7 -12 (. 78800-209200) 7 F
23. frzer (rfareqom) =7 -12 (. 78800-209200) 7 F
24. e (AT g9Tee AT ¥ -12 (¥. 78800-209200) qq
25. e (=TT =7 -12 (. 78800-209200) 7 %
26. e (3ram) =7 -12 (. 78800-209200) 7 F
27. e (@asan) =7 -12 (. 78800-209200) 7 F
28. Sqf=er (BaD) ¥ -11 (¥. 67700-208700) qq %
29. IUTASITF (STSITT AT ITFTRT FTHA AT ¥ -11 (¥. 67700-208700) qq

TRTIT T [EA R
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30. IutRer (vermae ue fa=) ¥ -11 (¥. 67700-208700) qTF
31. g e (B < -10 (%. 56100-177500) qq &
32. T THeer (AT 3T ITHIH ¥ -10 (¥. 56100-177500) qq &
HTH AT THTAT IT EAHTAT)
33. g fHger (ermee ue o) < -10 (%. 56100-177500) T &
34. e (FgeT ufee fRureA) T -7 (¥. 44900-142400) DERE]
35. ATATT ATFTEY AT -7 (%. 44900-142400) T T
36. st afa w7 -7 (%. 44900-142400) 0=
37. TETRTAIATET T TIT -7 (&. 44900-142400) PERC]
38. FF srqares (et €T -7 (%. 44900-142400) DERC]
39. IT TEARTTIATETET TqT -6 (®. 35400-112400) a9
40. e (R =7 -6 (%. 35400—112400) DeRC)
41. TETIF ATATT ATFRTET ¥ -6 (%. 35400-112400) T
42. st TerF =7 -6 (¥. 35400-112400) DRRCl
43. HETTF (FoeT UiEE fesre) =T -6 (%. 35400-112400) DRRCl
44, Fg waaTT (B =7 -6 (%. 35400~112400) DeiC]
45, Fig stoeex T -5 (®. 29200-92300) qa T
46. TETRTTT Hg [ ¥ -5 (®. 29200-92300) qaT
47. EICIRIEED T -4 (. 25500-81100) 7T
48. Fivy Af=ETt agrrF T -4 (%. 25500-81100) Tq T
49. eI AT AT -4 (=. 25500-81100) qa T
50. FHY FiETedT ggras TI¥ -2 (%. 19900-63200) qq T
51. EEEREEED T -2 (®. 19900-63200) qa T
52. T FT gT2av (Afere Iw) Y -6 (%. 35400-112400) Tq T
53, T F 137 (I=-) =7 -5 (%. 29200-92300) T T
54, T F1E T2 (T=-11) =T -4 (%. 25500-81100) 7T
55. TITF FIT ITAT (ATHT IT) T -2 (®. 19900-63200) Jqa T
56. FHAY AT AT -2 (®. 19900-63200) qa T
57. FE Tedr-aTeE-TaTE ¥ -2 (¥. 19900-63200) Tq T
58. B B T -2 (®. 19900-63200) Jqa T
59. gifeshoas qdae® ¥ -2 (¥. 19900-63200) qq T
60. foree srdse AT -2 (®. 19900-63200) qa T
61. qod 12Tk ¥2Th ¥ -1 (®. 18000-56900) qa T
62. ZATE =7 -3 (%. 21700-69100) 7T
63. AT T -2 (®. 19900-63200) Jqa T
64. HETAF TAATE =7 -2 (%. 19900-63200) T T
65. T eTh-Tg- A asha T -3 (¥. 21700-69100) Tq T
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66. Fu+ forfos AT -2 (®. 19900-63200) Jqa T
67. IEEAREIRED T -2 (®. 19900-63200) Jqa T
68. FE reSe & -1 (%. 18000-56900) Jqa T
ESAEESS]l
(Rff=w 9 =)
A, | wHaEi e | [Agie e AqLTEATHS TS ERICI DR NEEIE
e
01. |99 ERIBESED ERAIEE e ENREORIRCI I
02. |THE T 3X ERREIEENED T2 3 ¥ oo "eteq wfafater v | gereers
qHE T FHATT | (TLTH) IR EIE L C]
e 3T & U gefeq @anT vE
T TIRTLATAT TG

. FAA (H.19.) THR o7ead, q=a
[%ETCFT-I 11/4/314971./92/2020-21]

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
NOTIFICATION
New Delhi, the 25th June, 2020

F. No. BS/11/06/2020.—In exercise of the powers conferred by sub-section (2) of section 8 read
with section 39 of the Bureau of Indian Standards Act, 2016 (11 of 2016) and in supersession of the Bureau
of Indian Standards (Terms and Conditions of Service of Employees) Regulations, 2007, except as respects
things done or omitted to be done before such supersession, the Bureau with the previous approval of the
Central Government hereby makes the following regulations regulating the terms and conditions of service
of officers and employees of the Bureau of Indian Standards, namely :-

1. (1) These regulations may be called the Bureau of Indian Standards (Terms and Conditions of
Service of Employees) Regulations, 2020.

(2) They shall come into force on the date of their publication in the official Gazette.
2. Definitions. — (1) In these regulations, unless the context otherwise requires, -
(@) “Act” means the Bureau of Indian Standards Act, 2016 (11 of 2016);

(b) “Administration, Finance and other Posts” means the posts specified in the Bureau of Indian
Standards (Recruitment to Administration, Finance and other Posts) Regulations, 2020;

(c) “Appointing Authority”, in relation to Group ‘A’ employees means the Director General and in
relation to Group ‘B’ and Group 'C’ employees means the Deputy Director General
(Administration);

(d) “employee” means any officer or other employee in the whole time service of the Bureau but
does not include a person employed on daily wages;

(e) “Laboratory Technical Posts” means the posts specified in the Bureau of Indian Standards
(Recruitment to Laboratory Technical Posts) Regulations, 2019;
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(f) “post” means a post under the Bureau;
(9) “rules” means the Bureau of Indian Standards Rules, 2018;
(h) “schedule” means a Schedule appended to these regulations;

(i) “Scientific Cadre” means the service cadre of Group ‘A’ officers appointed to posts specified
in the Bureau of Indian Standards (Recruitment to Scientific Cadre) Regulations, 2019; and

(i) “service” means service under the Bureau.

(2) words and expressions used in these regulations and not defined but defined in the Act or the rules,
shall have the meanings respectively assigned to them in the Act or the rules, as the case may be.

3. Application. — The terms and conditions of service as provided in these regulations shall be
applicable to the employees of the Bureau:

Provided that an employee whose services are obtained on deputation by the Bureau shall be
governed by the terms and conditions as prescribed by the Central Government for its employees in this
behalf subject to the approval of the Central Government in case of any deviation:

Provided further that a person appointed on contract or on tenure basis for a period not exceeding
six months shall be governed by such terms and conditions as may be decided by the Director General with
the approval of the Executive Committee.

4. Classification of posts. — The posts in the Bureau shall be classified into Group ‘A’, Group ‘B’
and Group ‘C’ in accordance with the classification of Civil Services and posts under the Central
Government as per the provisions of the Central Civil Services (Classification, Control and Appeal) Rules,
1965, as amended from time to time.

5. Appointments. — (1) No person shall be eligible for initial appointment to any post, unless—
(2) he has attained the age of eighteen years; and

(b) he is citizen of India or belongs to such category of persons as may be eligible for appointment
under the Central Government.

(2) No person shall be initially appointed to a post by direct recruitment on whole time basis for a period
exceeding three months, unless he produces a medical certificate of fitness.

(3) The standard of physical fitness and the competent medical authorities to examine the fitness of the
candidates for such appointment shall be determined by the Director General for each group of posts on the
basis of the practice prevailing in the Central Government from time to time.

(4) The appointing authority shall satisfy himself that the character and antecedents of a candidate selected
for first appointment in the Bureau are such as do not render him unsuitable for appointment and the
Procedure to be followed in this behalf shall be determined by the Director General in consultation with the
Executive Committee on the basis of the instructions issued by the Central Government from time to time.

(5) No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any post:

Provided that the Director General may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage, and that there are other grounds
for so doing, exempt any person from the operation of this sub-regulation.

(6) Appointments to various categories of posts shall be subject to such reservations and other concessions
including relaxation of age limit, for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes,
Ex-servicemen, Persons with Disability or any other category of persons as may be specified by the Central
Government from time to time in this regard:

Provided that the upper age limit may be relaxed in case of officers and employees of the Bureau
upto the age of fifty years for posts for which the prescribed age limit is less than fifty years, and by five
years for posts for which the prescribed age limit is fifty years or more.
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6. Creation of posts. — The Executive Committee may create from time to time such number of posts
as it may consider necessary for the efficient discharge of its function under the Act with the approval of
the Central Government.

7. Probation. — (1) Every person appointed to a post by direct recruitment shall be on probation for a
period of two years:

Provided that persons who are inducted into a new service through promotion shall also be placed
on probation for two years, but there will be no probation for a person promoted from one grade to another
within the same service, except where the promotion involves a change in the Group of posts in the same
service, e.g. promotion from Group ‘B’ to Group ‘A’, in which case the probation shall be for two years:

Provided further that there shall be no probation in the case of officers appointed to various posts
on:-

(a) contract basis;

(b) deputation;

(c) tenure basis;

(d) permanent transfer; and

(e) re-employment after superannuation.

(2) On the expiry of the period of probation, necessary steps shall be taken to obtain the assessment reports
on the probationer and to -

(a) confirm the probationer or to issue orders regarding satisfactory termination of probation, as the
case may be, if the employee has completed his period of probation to the satisfaction of the
appointing authority; or

(b) extend the period of probation by not more than six months or discharge the probationer or
terminate the services of the probationer, as the case may be, in accordance with the relevant rules
and orders, if the probationer has not completed the period of probation satisfactorily:

Provided that if the probationer is a promotee, the Appointing Authority may revert him to his
former position instead of terminating his service.

(3) The decision to confirm the probationer or to extend the period of probation as the case may be, shall be
communicated to the probationer within eight weeks.

(4) The confirmation of the probationer after completion of the period of probation is not automatic but is
to be followed by formal orders, as long as no specific orders of confirmation or satisfactory completion of
probation are issued to a probationer, such probationer shall be deemed to have continued on probation.

(5) The date from which confirmation should be given effect to is the date following the date of satisfactory
completion of the prescribed period of probation or the extended period of probation, as the case may be.

8. Seniority. — The employees shall be governed by the same Instructions and Guidelines on seniority
issued by Department of Personnel and Training from time to time, as are applicable to the employees of
the Central Government.

9. Conduct, Control and Appeal. — Provisions of the Central Civil Services (Conduct) Rules, 1964,
and the Central Civil Services (Classification, Control and Appeal) Rules, 1965, as amended from time to
time, shall be applicable to the employees of the Bureau in the matter of conduct and discipline:

Provided that in case of matters governed by the Central Civil Services (Conduct) Rules, 1964 the
prescribed authority shall be the Executive Committee or any other authority to whom such powers may be
delegated by the Executive Committee;

Provided further that in case of matters governed by the Central Civil Services, (Classification,
Control and Appeal) Rules, 1965 the appointing authority, the disciplinary authority, and the appellate
authority shall be as per the Second Schedule.

10. Termination of service. — The conditions for termination of service shall be the same as applicable
to employees of the Central Government.
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11. Retirement. — The employees of the Bureau shall be governed by the same rules as applicable to
the employees of the Central Government.

12. Pay and Allowances. — (1) The scales of pay attached to the posts shall be as set out in the First
Schedule.

(2) The fixation of pay, grant of increment, joining time and connected matters shall be governed by the
same provisions as applicable to employees of the Central Government.

(3) Dearness Allowance, House Rent Allowance, Overtime Allowance and other tough location allowances
I, 11, 1l shall be the same as applicable to the employees of the Central Government except for such
modifications as may be made by the Executive Committee with the approval of the Central Government.

(4) Travelling allowance of the employees of the Bureau:
() the stay accommodation charges and lump sum amount per day shall be as under:

Sl Level Stay Accommaodation Charges

No. In the cities classified as ‘X’ | All
for the purpose of House | Cities
Rent Allowance

Lump sum amount
per day

Other

) (2) 3) (4) ()

1. Director General 8200 rupees 6600 rupees 1200 rupees
2. Level 14, 13 A, 13 6500 rupees 5100 rupees 1200 rupees
3. Level 9to 12 4200 rupees 3300 rupees 1000 rupees
4, Level 6t08 1800 rupees 1500 rupees 800 rupees
5. Level 5 and below 1000 rupees 600 rupees 500 rupees

Note. - The Actual expenditure on staying accommodation subject to the ceiling rates indicated above on
production of receipt and the rates are excluding taxes or Government levies which shall be extra at actuals.

(b) the charges for travel within the city at touring station are reimbursable restricted to the rates notified
by concerned Directorate of Transport;

(c) all other Travelling allowance rules shall be the same as applicable in Government of India.

(d) per diem allowance for the duration of the foreign tours on the following rates:

Pay Level Per diem allowance for | Per diem allowance for | Per diem allowance for
United States of America | other countries (excluding | SAARC member
and countries in the | SAARC member countries) | countries
continent of Europe

Above Level | United States Dollars 450 | United States Dollars 350 per | United States Dollars 300

14 per day day per day

Level 14, 13A | United States Dollars 400 | United States Dollars 300 per | United States Dollars 250

and 13 per day day per day

Below Level | United States Dollars 350 | United States Dollars 250 per | United States Dollars 200

13 per day day per day

The rates of per diem allowance mentioned above are subject to the following conditions, namely:

(i)  the per diem would be consolidated amount limited to actuals, subject to production of vouchers
covering room rent, official telephone calls and daily allowance at the rates admissible from time
to time to Central Government employee.

(i)  in case, only free lodging (accommodation) is provided or both boarding and lodging are
provided, the daily allowance at rates admissible to Central Government employee will be
applicable.
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(5)  The facility of Leave travel concessions as applicable to the employees of the Bureau shall be the
same as applicable to the employees of the Central Government.

(6) The employees in Group ‘C’ and all non-gazetted employees in Group ‘B’ shall be entitled to Non-
productivity Linked Bonus (ad-hoc bonus) as applicable to the employees of the Central Government.

13. Leave. — Employees of the Bureau shall be entitled to such leave and leave salary as admissible to
the employees of the Central Government under the Central Civil Services (Leave) Rules, 1972, as
amended from time to time:

Provided that employees shall be entitled to encash earned leave for a period of fifteen days in a
calendar year:

Provided further that employees under suspension shall not be entitled to leave encashment:

Provided also that employees on deputation or on contract appointment shall also not be entitled to
leave encashment unless their entitlement to leave encashment is specifically provided for in their
deputation or appointment terms and conditions.

Explanation. - The procedure for grant of leave encashment and calculation of amount, therefore, shall be
such as the Executive Committee may, by order, determine.

14. Pension. — (1) The employees who joined the services of the Bureau before the 1st day of January,
2004 shall be governed by the Central Civil Services (Pension) Rules, 1972 as amended from time to time:

Provided that the Central Civil Services (Pension) Rules, 1972 as amended from time to time shall
also be applicable to those employees of the Bureau of Indian Standards who are appointed in the service of
the Bureau from Central Government Services to whom such rules were applicable.

(2) The employees who are appointed in the service of Bureau of Indian Standards on or after 1st January,
2004 shall be governed by the New Pension Scheme of the Government of India.

15. General Provident Fund. — The General Provident Fund (Central Services) Rules, 1960, as
amended from time to time, shall be applicable to employees who are covered by the Pension Scheme.

16. Medical benefits. — (1) The employees covered under the Central Government Health Scheme
shall be entitled to such medical benefits as extended by the Central Government under that Scheme.

(2) The employees not covered under the Central Government Health Scheme shall be entitled to benefits
as admissible to Central Government employees under the Central Civil Services (Medical Attendance)
Rules, 1944.

(3) The pensioners, family pensioners and retired employees covered under New Pension Scheme shall
also be entitled to the benefits as admissible to the Central Government employees under the Central Civil
Services (Medical Attendance) Rules, 1944:

Provided that wherever the benefits under the Central Government Health Scheme are extended by
the Central Government to retired employees of autonomous bodies, the same may apply.

(4) Notwithstanding anything contained in this regulation, instead of entitlement to medical benefits
specified in the sub-regulations (1) to (3), the Bureau may extend any of its medical scheme approved by
the Executive Committee to the employees, pensioners, family pensioners and retired employees covered
under the New Pension Scheme.

17. Benevolent Fund Scheme. — For providing relief on permanent incapacitation or death of an
employee while in service, there shall be a Benevolent Fund Scheme of the Bureau as follows:

(@) each employee shall make a contribution of seventy-five rupees per month to the Benevolent
fund and the Bureau shall make towards its contribution at the rate of one hundred and fifty
rupees per employee per month;

(b) on permanent incapacitation of an employee, he shall be paid an amount of five lakh rupees;
and

(c) in case of death of an employee during service, an amount of five lakh rupees shall be paid in
accordance with the nomination made by the deceased in respect of his General Provident Fund
or New Pension Scheme accumulations and where no such nomination exists to such persons
as may be eligible to receive the amount under the General Provident Fund (Central Services)
Rules, 1960, as amended from time to time.
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18. Personal Accident Insurance Scheme. — Certification Officers and such other employees as are
engaged in or associated with testing in laboratories or performing duties considered as hazardous by the
Executive Committee, shall be covered under the Personal Accident Insurance Scheme of the Life
Insurance Corporation of India for the amount indicated below:

Categories of Employees Amount of Insurance (Rs.)
Group ‘A’ 5,00,000
Group ‘B’ 4,00,000
Group ‘C’ 3,00,000
19. Group Savings Linked Life Insurance Scheme. — The scheme shall be as implemented by

Central Government for its employees and as amended time to time.

20. Interpretation. — If any question relating to the interpretation of these regulations arises, it shall be
decided by the Executive Committee with the approval of the Central Government.

FIRST SCHEDULE
(See regulation 12)

iIIcIJ. Name of Post Pay Level in Pay Matrix Classification
I. SCIENTIFIC CADRE

1. Scientist-G (Rs. 1:1_2/3(')-—1218200) Group-A
2 Scientist-F (Rs. 1'%‘31\/1(9(:61_2'16‘6600) Group-A
3. Scientist-E (Rs. 1;‘;1’8:):12?;5900) Group-A
4. Scientist-D Rs. 7;(;\663__2159200) Group-A
5, Scientist-C Rs. 65;\(/)%'—_2138700) Group-A
6. Scientist-B Rs. 5'%%%'__11?7500) Group-A
II. LABORATORY TECHNICAL POSTS

7. Laboratory Officer Rs. 42‘;(\)/8212 400) Group-B
8. Technical Assistant (Laboratory) (Rs. 3;:8/8;612 400) Group-B
9. Senior Master Technician (Rs. 3;(\)/8;612400) Group-B
10. Master Technician (Rs. 2'5%%'__952300) Group-C
11. Senior Technician (Rs. 2';;‘6%'__;1100) Group-C
12. Technician (Rs. 1'53\6%'__23200) Group-C
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i:(') Name of Post Pay Level in Pay Matrix Classification
I1l. ADMINISTRATION, FINANCE AND OTHER POSTS
Deputy Director General Level-13A i
13 (Administration) (Rs. 131100-216600) Group-A
. . Level-13A
14. Deputy Director General (Finance) (Rs. 131100-216600) Group-A
. . Level-13
15. Director (Selection Grade) (Rs. 123100-215900) Group-A
16 Chief Vigilance Officer Level-13 Group-A
' g (Rs. 123100-215900) P
Level-12
17. Secretary (Rs. 78800-209200) Group-A
18. Director (Finance) (Rs 7;(;\6(3__359200) Group-A
. o Level-12
19. Director (Administration) (Rs. 78800-209200) Group-A
20. Director (Legal) Rs. 7;?6%__2159200) Group-A
Director (Marketing and Consumer Level-12 i
2L | Affairs) (Rs. 78800-209200) Group-A
. . Level-12
22. Director (General Services) (Rs. 78800-209200) Group-A
. - Level-12
23. Director (Training) (Rs. 78800-209200) Group-A
Director (Human Resources Level-12
24| Development) (Rs. 78800-209200) Group-A
25. Director (Establishment) (Rs 7;2\6%'__2159200) Group-A
26. Director (Accounts) (Rs 7;2\6(2__2159200) Group-A
Director (Vigilance) Level-12
21 (Rs. 78800-209200) Group-A
. - Level-11
28. Deputy Director (Hindi) (Rs. 67700-208700) Group-A
Deputy Director (Marketing and Level-11
29. Consumer Affairs or Publication or Group-A
Library) (Rs. 67700-208700)
Deputy Director (Administration Level-11 i
30- | and Finance) (Rs. 67700-208700) Group-A
31. Assistant Director (Hindi) (Rs 5'8%63:11?7500) Group-A
Assistant Director (Marketing and Level-10
32. Consumer Affairs or Publication or Group-A
33 Assistant Director (Administration Level-10 Group-A

and Finance)

(Rs.

56100-177500)
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i:('l Name of Post Pay Level in Pay Matrix Classification
% Dy e A (Rs. 45538-&12400) Group-B
35. Section Officer Rs. 425(\)/;;12 400) Group-B
36. Private Secretary Rs. 425(\)/;;12 400) Group-B
37. Librarian Rs. 42‘5(\)/8_';2400) Group-B
38. Senior Translator (Hindi) (Rs. 425(\)/8_';2400) Group-B
39. Deputy Librarian (Rs. 3;:(\)/8_'22400) Group-B
40. Supervisor (Reprography) (Rs. 3;:(\)/8:22 400) Group-B
a1 Assistant Section Officer Rs 3;.:(\)/?161 2100) Group-B
4. Personal Assistant Rs 3I5_A<re(\)/(<;I161 2100) Group-B
43. Assistant (Computer Aided Design) (Rs. 35(\)/;_'32 400) Group-B
44, Junior Translator (Hindi) Rs. 35(\)/8;612400) Group-B
45. Senior Operator (Rs. 2'5%%'__952300) Group-C
46. Library Assistant (Rs. 2'5%%'__952300) Group-C
47. Stenographer (Rs. 2';?6%'__;1 100) Group-C
48. Senior Secretariat Assistant (Rs. 2';?6%'__;1 100) Group-C
49. Assistant Operator (Rs. 2';;‘6%'; 1100) Group-C
50. Junior Secretariat Assistant (Rs. 1'53\663:53200) Group-C
51. Estate Manager (Rs. 1'53\6(2:__53200) Group-C
52. Staff Car Driver (Special Grade) (Rs. 3;)‘:8/8;?2400) Group-B
53. Staff Car Driver (Grade-I) (Rs. 2'5;\6%'__952300) Group-C
54, Staff Car Driver (Grade-I1) (Rs. 2';;‘6%'; 1100) Group-C
55. Staff Car Driver (Ordinary Grade) (Rs. 1;:‘663:53200) Group-C
56. Junior Operator Level-2 Group-C

(Rs. 19900-63200)
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i:(') Name of Post Pay Level in Pay Matrix Classification
. . . Level-2
57. Senior Multi-Tasking Staff (Rs. 19900-63200) Group-C
. Level-2
58. Despatch Rider (Rs. 19900-63200) Group-C
. . Level-2
59. Horticulture Supervisor (Rs. 19900-63200) Group-C
. Level-2
60. Lift Attendant (Rs. 19900-63200) Group-C
. . Level-1
61. Multi-Tasking Staff (Rs. 18000-56900) Group-C
. Level-3
62. Halwai (Rs. 21700-69100) Group-C
Level-2
63. | Cook (Rs. 19900-63200) Group-C
. . Level-2
64. Assistant Halwai (Rs. 19900-63200) Group-C
Level-3
65. Manager-cum-Salesman (Rs. 21700-69100) Group-C
Level-2
66. Coupon Clerk (Rs. 19900-63200) Group-C
Level-2
67. Sales Clerk (Rs. 19900-63200) Group-C
Level-1
68. Canteen Attendant (Rs. 18000-56900) Group-C
SECOND SCHEDULE
(see regulation 9)
Sl Group(s) of Appointing Disciplinary Authority. Appellate
No. Employees. Authority. Authority.
1. Group ‘A’. Director General. Director General. Executive
Committee.
2. Group ‘B’ and | Deputy Director | Activity Head or Regional Head Director General.
Group ‘C” | General concerned for Major Penalties.
Employees. (Administration).
Head of Department or Head of
Laboratory concerned for Minor
Penalties.

Lt. Col. (Retd.) KUMAR SHANTANU, Secy.
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