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ST ATH, G AL TSI faa<er d=merT
(ST¥RIT AT D)
CUSIREIEL W)

MIPEGE
7% fawelt, 25 S, 2020

BT, F. dTH/11/08/2020.— T 7TF =720 Afarfae, 2016 (2016 FT 11) F &mar 39 g7 Yacd et
T TANT FLd gU ST AT AT A2 (T, o oY o7 98t u¥ wah) &f=aw, 2007 #1, 39 arqi & Fara
ATeHIT Fd g, oreg, U AT & g2l fohaT 7797 € AT 3 &7 A0 36T 747 8, AT T AT 430, Ha 1T JehT
% I3 AqHed ¥, Meforfaa A aqmar g, dai@

1. =t A ST W= - (1) == fFast & dfera 9w adT qeE s (vemad, e siT o= 98 a7 9ed)
fafa=r, 2020 21

(2) 7 fafaw T # waree #T AT T 9ged gl

2. qRWTTd - (1) = fafaai &, S % & 929 7 e srufera 7 8-

(F) “sTfarfaam” & AT a9 =220 Afafaas, 2016 (2016 F7 11) IfHa 2;

(@) “serred, e i or=r 9ei” & =7 et § 9o sqg=1 § 991 98 i 8;

() “FEfE Ty & a9 T FHARAD & ga9 § qgrHead Y 998 @ 37 94g T & cHATdl & q99 H
STHETARTH (TATEA) AT 8;

() “FEw” & A 99 =72 e, 2018 St g;

() ‘I ¥ =4 iRt & Horw sE=T af ey €

2784 G1/2020 @
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(&) “Taf=ra ST s e =d ST’ & agr 1 g, ST AT & Qa9 F Aqoes 366 & FA: TT (24)
T @ (25) § I &;

(®) “sraa Ff@fa” (Screening Committee) & faffaw 5 & su-fAff=w (1) ¥ @= (iv) STds (F) F swedi= wieq
atafy afwa g;

(1) “=ra= wfafa” & Afaaw 9 % srefiw e wfafa srfora ;

(1) 37 =31 3T UG F, ST 39 A=t # v §, feq aieeiua 98 e w €, e srfarfaem ar e § afvarfia
&; ST ok g, ST erferfeee o et & w5 2

3. AW gHT — ¥ Fafe=e srqg=1 * &9 (2) § Sfeafaa 78t o any g

T AT AT AT FedT | 39 T&1 9% TRl gy &f 15 Hataa & =9 et & saee & o
ey s

4, wft Y vgfa - w2t it Her, Ja= dfeaw & w7, 3% gat a7 9ol £ vgfa, arg-far, sgart s v ¥ g4y
o= AT 3 T ST =T F w9 (2) ¥ =49 (10) ¥ AfAfde &

Tieq YiatagRe sreme uw Aghe % oo sfaeman sy ®imr, gemafdr s yfafagie 9T =T a3 & AneEs
rgrar & a2

5. Heft Wl - (1) ST Aqg=T F w@w (2) # fAfAfEy Gt ff og & @t 9ol gmr s ST erufera g, =t
ferferfera s 1 arere o ST, stara-

(i) Referat, RRAT % deg § W I, SEEd ST, S STy, RErsEt auT g T a6
avg AT Y&t % ATHAT & o7 sreeqon, St weai9 9 g7 997 997 o2 fAfee o s, @i sard, g
HHT T sqea, ATfe # THeiaHe IS, TSRIY F9T=A1, THE HER 990 3T 5930 & dadrze q¢ faaroa i
ST,

(ii) FfRa srard, srqwa =i oy o7 arer sreeff 9 % forw ar=r gh

e ST & UH STSRTAT S FHATIAT T 9T § 3T UH Tawt & ARRAT T a1ad ST el T THL g
= A a9 a9 1 e Bear 3% i yos Juft i areaq sfegiea e g Fadt @ § fafe i
EITH'EITCFT%

T Ag 37 o U ue mw fow AR sy S w=me ag & w9 g, Frania awafiat F oo s ey
qT 7 fAfIe e =T ad & o HWT T 6 S gFdl @ oY 0 97 e o AR oy S = o
arfer g o= ag ash farferer &7 ST a8,

(iii) =T 9T F Tl 77 FETET ST TRar o F ATeaw | 91T ST

(F) Ferfera = staers adeT, e siava ™, T 3T =T SATagTid TaT WY 8, agrivaer® gT Afatsra
FT ST AT ATET ST TAEE 9T S G G EiE &9 F 7 TR SAaEras §e 9T St Usie & 69read o
EEINEEEARC IR

(@) I8 ‘F Rl & e vty &1 =wa ofea ar a|are 9der § g9t Jfqeq s araree & o u9gg
frerd &1 Hg<d (33T SITUAT 3% QreATehe & o0 JArT ST arer sTeatiat it Jear § & 0 sreatiat Rregi forfed
T SAFAATST THAT H HF & FF TG T(q<0d 37 97 F2 o7 7, Trgar w7 § @i RReai i dear § =115 o
EEIEEEFIERIE

TR 9 @ AT qYg T UG & forw faAr R 'R & = G S, e

(1) g @’ S g T UGl & forw et AT wr =wae forea v Ataere i § St e shi g a97 Aqena
T &Y e oEF Frerer e sTaiq smegfertd Treqvr AT Sh07 AT L0 7 SATTETAT T THaT SHh
UH AR ST Fae T Tequ 6T SITuaT, & See 9% R STTORT T terer 93yeqor & fore gemy S arer
gttt gedr, R forfaa ar sFeres 98 § #87 § 739 09| Jfqad $F 9y #7 o g, Jewar w96 9
i et 6 dea & = @ & sttt 721 gl
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(iv) (F) =Teft sl [3 fafaaw (i) & € 7€ wgfa & 9] a7 sfafate g 9 S are aat i g9 & 9 sreeet
T ST AiTT g7 S A STt S S22 F d 19 UE ST Aty g o Sufeerd i ifr F fe w
gl T =9H & qivgaw Fiutd 7 reqer SR o Aeri=eer gy awias fBFhar som:

TR G H I8 T AT GR # FOT FT TFH UHT SR g0 50 98 % forw =17+ ot St = 2,
(@) T AT g SR g % = § At w1 T4 A F o = qrty g e G s,

(v) STEt ST =ra ST, S =a Sastaar, e, qaqa af=si o o= forem want & sxfrat  forw smefera
gt & fafeae (i) & srfersfara aTaee % e ¥ 98l A S7ar § qgt UH Ya o gt AeaiqAt ff g6 9w 17
T FIA o o107 UH et i IThar Heieor &3 % T Tgd §U 39 AT Hlel § HHT T T F7A & oI
TYFTT o ANTELF FTai  Aame FATEeiaeor aq gu =ataa T ST 9,

(vi) =Rt &1 w2 % forT Aaar #8 | a6 Aty it I3 gET 6 ATdh U TAreT gl AT A SO S
Ut FAT FATE ST AT A F U 9 i srater F forw fatemrer gt

T ST AT H AT it et Asud a1t i 6T & a9 vtaerd | TiHw T2t g Rl

(2) 37 Atz (1) F srefim et 7t g7 T srvgefl I 7es =@ (FHA At qa7 [Fae" va o)
farfaer, 2020 F Iaet & srqETe a7 v £ srafer F forw afdar 9w w5, v smafer & S seg vET wtorerr 4T
AELTF NIT AT Sve UH I QU AT T &, Free FI<w Tieawr smasas awsr star afedrar i1 safer &
TAHAATES® T e o TorT i advear a1 a8eqr STAor FeAt gl

e TG T ATIEE, foU S arer @i, siw afEter dit safe i aRaarg@sd T # & o I
T ST ATeT o i 93T a@r gt ore MRE T g7 997 997 92 [farfer #7715 &7 i 5F qerveas

T g AT 3 gt meraaerd FRe STiasrT g, agt FrdaTr aiafd T STqaiad ST HAT g

6. wiafAgRe - Stet ag=T & ww (2) # ffafde frt ug #iv wiafee g a7 T 8 a8t 07 9at i1 93 & oo
TSt fit de, Bt agart, sry-efw, B o, 2t FrE sfea 2 @i U s S s § A g
=1 faw ST saed 2T, F A H T TEFE A0 gU FH T HH QT THE THARE TA A {7 S F JFarse a7 off
i i srosf:

g TTATAEh & SeTe 9% (A & for SAfeshaw smg-EiaT saes Y9 F3 61 dfad are i goa a9
EEIEEEEIERIE

g I8 o7 T Ut afafAfce aremeoraar i v & stfee @t gnit oiw stafagie &t stfemaw sater o=
g £ grft:
(2) TH et 7, s AR st o wxa § < e 5 % safafmw (1) % @ (iv) F swEs (F) F adia
TR BIAET GiEta g Sferm geitas & 999 & oy gemar S
7 (1) T - T F =S F A -
(i) TS 9T AT AT FFIAT 92 R S 39 (AHIAT & FAT SATLAT & &9 (5) § a1 7T 8
(i) TFET =99 97 9T WS SUSAT 9 990 T T@d gU i SISl ST FEEET GG gRT 99 99T 9%
ST TTHAT & SATHATT FH=T 739 AT HAT AT e staviq s w1 =eared Rae g efivsa e &

oo Rrerfer s 3t et &t ST a1 = § TEd gu et  for o= e & faw e arer wH=riat
FT TRt T freTor B srom)

(iii) == T 9T GI(q AT F AR 60 S % efi77 T2d gu SAPAT F A ¥ A oA S qie
= At g dar Atverd Sk siava arfts e fAoaraT fdre ofr g F srreria s,

(2) =7 At F wefia dag FH=RT Gerfad gt FRa sreaag [ F i G 3599 ¥ aqeam F oo
THATT T ST G ALY G H0T 0T U2 ATAFRIAT AWET Gl & AqaT Haid T & FHATAl & o0

EREREA
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8. e wfgar— (1) +ft 7= o g faew 9 7 & 2 == afafa i Frerfeert ox Fafe i g
STOSAT

T STHRTH L & €< & Gl Tal T2 gRE FeaiT a3 % Aqarad 7 Hf ST

T A ST o aiafAgi seme u% g qasar At & 98 a7 Agie, B % ™ S aeEn F aqared o
ATTIAFAT AT, Tl FAT AHTA T AGT AT SATUIT

9. =g gfafy f - (1) T ffeaa & s=er 13 & a9 Ao A4 F AT IHA FUL F Ul (o7 =7 gy #
eaforteT aae g -

(i) weTAer, afafa #7 sreaer gom,

(ii) =T 9T TeTETAE A T@e aTer HATAT FT fACATT TATGHIE

(iii) =TT IT TOTETAE A T AT Fed T TR F HATAT 20T A v gfafafer;
(iv) FETIReT® T ATHIATEE FEwT GiEta % 91 "5, 37

(V) AETTHReT BT ATHIATRE S0 & UH a7 &7 a1 STTaFHT|

(2) T AfeF & o 10 ¥ o 12 TF % 949 AT 995 F Tl & (o0 =349 atafy ‘& § Aefofag e g -
(i) WETTaer, |Td T Teae grm,

(i) STHETIHEITE (FATH);

(iii) FRTIARerTs GT ATHIATEE ST FT AATAE ST AT IATF T,

(iv) ST 9T TATHAT [FH707 Taa a1 el T LT 6 WAt r2rar aamr &7 gfafter; s
(v) FETTHReTE ZIRT ATHATRE S0 & UH I7 &1 a8 ATTFRET |

(3) HHE ‘@’ ¥ g T & Ual & o =u qf6fa ‘@ sy v # Aetatead qa g -

(i) STHRTIHRSTH (TITE), AHT FT LT G,

(i) FETAQT GIT ATHAGE 420 § HTTHE H1F <@ araT UFh ATSRLT;

(iii) TETMASerF T ATAEE qT 9+ T, 3

(iv) ST F FHITHF F1F @ AT TgIAF L9 94T 37 e

(4) == fafqaei % srefie denfarq gRAfera srera sha a97 srpfors 9ofl F i S 92+ 21 % forg ame a7
o= e S farTTer e o forw g atafa i @v=ar a8t grit s FF geafea sa afafa § e g;

(5) Hatara === afafaat it et i Fareers F Agarad & ore weqa S ST

TR ST IU-fAfE (2) &Y (3) ® & W =Aw i # I gE A AT AT Ay SIS a7 1w
FOEET a1 A7 soTseTs T AT AlgdT Gae7 gl SH § U SAqe=d STd a7 AT AT & g
10. T&T T Uit 3 IAHT TR G&AT -T31 T FOfY T ITAT TTFerFa AT a2t SN ST, THI-THT T, FTARTI0(T
T ZTT Fes T FLHTT 6 STAAIGT o ATLTT il T8 2T

11. T w2 &t afxe- STet =321 1 77 8 T U97 w21 sraegs a1 gH=19 8 9gf 98 39 F100 & (o7 ST @as
T S0 foReft =t =7 want & srfpat % "ey § =9 ARt o sudet F Rt off sraeme wv fortaer frar s A

T THH FATead (o0 ST & qF UHT AT & fofT et 9 & SqHiad o dr ST

12.  =AERr - 39 AfFFE § B a9 F g gu o SR 99 g0 GHT-90T 9 A 0 Sreen F STE
AT ST, AT STasTiaar, a7 gt ant, qad aives, T S41 v o7 @99 9a7 1 & =i
T streeror, o AT # e 3 o ATt 0 THTE T@l aET

13.  Ra=m - =7 TRt & Grareaes % 99y § 7fQ w7 791 33aT 8 a1 Fa1T G9HTT F Aqaad o frdars
afafy g AR B smoam)
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STAT (TerrE, o sie o= ag |a)
(Rff=w 3, 4, 5, 6 3T 7 34)

F. | TEERTAH Ter | T T AT | e sy ey st 3T S ey wff fragfa: | @g I RIS IEICEU Y
. # #fem | o- form s =rfrat & g srifea et & g | et BIRIER ] LEd
geqr | Heaed | =9 EIES gregfuTeR 3T oV AgaTd o= ger | o TN/ AT g0
LS TRt & RIRICIER (A I s & zem & T
foro AT ATHAT T | ATl afot =g =l ar
1B ot fafere =Rl | T a7
A =T LRI Ffow | wfafAghe LS
TO S aret | &g AT BT
et T ERISIEIE
sfreraar arferfors
FEATd
T
=xferat
¥ zom
A
Fitr AT
REL
(1M (2) (3) 4) ®) (6) (") (8) 9) (10)
TE F |
1. | STwEr- 1 | w=e- oI | 50 9% () Rt wrEammE | T T | AR ARl | e T
rrorn 13F (% | gz Freafaemea suar afew | fms T 2 | gar gaE/fAees (AT
(o) 131100- AR qEAE T | ' KRS HoTe faT)/ e
216600) iug gT AqHIed "ear | wfafagie gr (SToTTET)
H FIHF Ta&T 997 9199 | T T F 7 IRENED (FTHT
T vee ¥ Fowsar | & g W TaTU)/ BECED
afgq AT oiw fase | et wdff g (FaTET)/
vetafaezem; srrar e (rfereqom)/Agers
T (F=fa) S === I
gj;rﬁam ST AR ¥ 3 af & FafEa
adT At HEIEIEE
g T ST Hedr Ty FRew (gEm),
H I Yo sraar qrea o (et wmom)
HOTE YEuT H s dv fRew (gEAT
gfgq a1 av f sty & FATT) T TELTIT FA
TR fEoeT; ST T T e [regi
(iiy FFF wEu, " T # = fafer
T § FH T FH dEE AT stfereaT f1 I
T w1 aqeT R w TAT I F I A9
afrss 1= T Fafa & f § &
FRTOSAAT ST A ﬁ%ﬁ_"ﬁ: Rl (,()7) i
TR AT IR i wLOEO() T
P R e s
ELETICIRIE) TTHRTLT g Ll
S & i S HETA (FITE)
T A9 2| %Wﬁtsﬁaﬁ%fw
T BT
s - & W
gfdwrs s Rt
AT T HGIT TELT
oy gu &; ereran
s =l T
#feFT F qTA-13 (2.
123100-215900) # aT
i Fafia d&r 4 2
£ 18
(@) Foreh a8 =19 (7)
F oA A () H ey
adf fFU S A
et F fog fafga
ATt 2
2. | IYHET- 1 | 9= I | 50 a9 (i) FTEE ehTSwee AT e | Tr=ATd g AN R | W - TS FAees
o (Fre) 13F (% | gz T T eTsee AT Gl | e A e grar fe) =1 FRaw
131100- ArramE | FEreafEEmes | g (vraT) g =7 IT
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216600)

ECEIE I e
TR forem afog gmr
FqeIfed e ¥ fag #
T9ro=TaT F | AT E
fasee mefafaeas; it
(ii) e yde § w9 T w9
Ugg a9 & srwa oad &
Ffes T kLS
FeT/TSTET ST AT
TR AT A/ T
fema  ofeas <
ERERTEINIES TR
TSET # F9 F FH O 99
FT ATAT 21

sffagRe g
e AT F
EIGET ALY
Heft ool grer

EEUECREEIEEICEN
£

g Feew (qEm),
e (FARefy o)
i feew  (gEeT
TFTT) FT TILTIT FA
1o TH qaeawy Sl

37 AeTAaer () *
7T ¥ Ve & g
9T 2|

s - ) W
afdrr 1 R

HATETT I¥ TG TIHTLIT
fFr gu & A oH
TEUT ST T &fewa *
F9et - 13 (%. 123100-
215900) # a1 =9
ot FaT i g; oie
(=) o amer =9 (7)
I owg W () F el

3. | fFra=
(GREES)

4*

qTA-13
.

123100-
215900)

Tt 51T

e BIEENEENE]
(CRIGEIEEE e

(T T AT
IRELED

(Gl kEnYWIEECED
(GRET EEtEd
(FITIE FEAHeE)/
[RE R (T

e (srfarem)/
freers (Fram)/ R
EE)NIEESEIEID))
e =7 usi 9% =
ELRERIESREIE TS
g s (gEm),
IEECENEEC I )
I fFAgeaw (g
FATT) FT TILTIT FA
Tl T qeary off o=
i Rrgiv == 7= 7%
o= a9 Fafaa far i
2

g

qTA-13
.

123100-
215900)

A T Brar

wfafg e T

FT TR F UH
gfery St e
HATETT T TG TIETLIT
fFr ogu & ar W
afgrr Rregiv a=
#fewT F d9a 12 (%
78800-209200) E
= 79 i far i
gl

EICRIE RIEDLIE
gaear grEar o
kel

dad 12
(.
78800-

50 T

() = AETTE
Froafaeme sorar afeer
WA aAr fore

STt gRT
IEEET
TRl TT

a4

T U SUeeTs
(FamEs T fae)
Frerr = Afrmt &
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GIESEEIRIE EE RS R IER)

7

209200)) TRug g AqEiRd ger | s g T Afr & AEd-11
H FIAF FALT ATATHAT | AT F T | o | (5. 67700-208700) H
HETH YEUT FAAT AW | 2 A T FEaT: KEEERIREICEEEIRD
EIRs Wﬁﬁm‘m # | A T | g (7) %ﬁ;ﬁﬁwww
ISICEARSES ; AT Foaefw | (N FH T 9. (i)
et T AT ww, & | T_HT wdt o
freafaemers soar afee () we | FAfeTagant €
TR FEAEr forer Irefe | aRfRgike @) o
TRUg FRT AqHIed gear e | wfawr S Rafia
q I Yo sraar AT GED ST IT TG TILTL
YT YEEA AT AW Frogug;ar
T HENST Fedmow H trar R R T
FTET fevr, & 3 A - 11 (7
(ii) FT0F wauT F o & 67700-208700) ¥
T IY H qqAT orEH F = Ay Fafae T i
afs L L is EHE 18
En Ry NGl EE) (@) T AR frrr
LA q;*l*ldl/ wg;;; a .w'-w— W ¥ oefiT
EXETAIRIER) qLHT wo . () 5 el
RARL ¥ foo fafe defors
USTHT § 9T a9 #T dAgHT FgaT )
Bl
IBECEAER)) ae 12 50 7 () B AEETTE | St g q: ST UE U
(%.78800- e ¥ w@es | SEw T T2t o wE fBFa)
(i) WL ST AT RIRIER (R e T Ffe H 9= 11 (=
Tt wve g e | ACAETET | T9UT | 67700-208700)
drr i e | AT | T i o ffire s A
‘ et wrcff TH) | g e R i
affa serre~de srEr fy AL PNy 4 g o (i)
e EeafEETers G Freft A=
qoraT | afeer wrednT i | FeafremeT ¥ |maE
g IR M X
e fover wiveg g iy # e
qATET e ¥ HTEX ngégw‘w
A e e fre | T e
(BT & fadrsrar & |m); = EEIEREREIEEAIEL]
T qFeee /G
(iif) Wawﬁaﬁﬁ g:ammm a1 sf
T q9 FT oaqaa oreH T T aEEr e
Fftes T KES
. qug  gRT sqEied
W/T;zr/w 1/\1?& & Fe ¥ AT S
T SHAARINE foomw uesfafaeew
Fimry _ ofemw S (P # R
ERETTMIRIEG) TR o
il & it o ) 1 e €1
il “ﬁﬁ'ﬂ"%ﬁGﬁ () TE
HATHTY IT HGT TELTT
o gu §; srorar
T e S T
afeF F o= 11 (2
67700-208700) E
i ad i fa i
& T
(@) T srfeeRdr o
T EY (7) F e
F . (i) 7 (i) § ey
aft ® oo fBRg
gard 2
IRECED qad 12 50 a () B AT T g | sy Tt T8 sufHeerE
(SrerTE) (= [ELEIERIER] afge | Sres T 2r | 78t (Forew wE fae)
78800- WA AT f-f?rw e LES ISR = EIEREIRS
209200)) fug gRT AqETed gear sr%ﬁgi?ﬁm Gt T Ffeer ® T 11 E
q T TG A AAT FT AR | T I F A ' | 67700-208700) ¥
AtF  faoe vefafiegas | 21 T W 3.35 q7' o= 79 i far v
(F % & fFousar F | el adt g 7)) | g
ATT); oA % eft
' . & | (RET  HTeEQTITS
et AT () w | At eataa
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Feafemme ¥ wme IqSAT | AT aeAERT foreT
T TaaT § fFerosar o | Ry g eEfRa
F AT HcawaT S GE7 TEeqT | & Ay v
RN aafdr T AT AE
HTeTeTITE IEEC LR G I EotE
g,iamw (w1 H fAerosrar &
qfEge AT qeheA T GIRIREREI
ferer wfewg g sATfRT et weaTT
HEAT § HTHE T 77 reafremes & W
AT HETEE YEEE # T Ve #
T Ica? e @i RFowsar F =
(i) Frafer gdge, @™ SIREIRESEDIHERE
F, ITHTT AT W oI SRt e
af A oage e A/ Rroafiamem  jafm
s = STt TR e
FeRA/OSAAT ST o ofrug g A
LR AT FAL/EETIT S ;
TEAT F FIHF T
fwmy afeas FFeT qUAT T ST
m’; qﬁ_‘ gia‘&‘a»‘rzagcw; yEEq  § AT
g s |9 e l
THY, WS T TeATE & shfgRe- ) o0&
wEfm feEt # T afaerd st Rl
TEFERT G, TETH FHedmor STETE T Fg9T TR
TR v T T o g & srean
TGS T ATAA B | T e S T
Afee # = 11 (3.
67700-208700) )
o= e Y iR fer
g &7
(@) T& afry s
qm| T\ (7) F efiw
w9 ", (i) ' deft adt
% forg fafaa sgamd &1
Frzer (Fafer) A 12 | wm9 | 50 () T " T =T A Tt TH ST AR
(= = - Feafeemem o ffy & | Sewagr BEl @arma wE &)
78800- Tae Rt ua . o | s T et = et &
209200) . : wfafage g T &fea 3 a1 (=
O o a0 | e vt 7 e | e7roozosme0)
AT FE TR & A T - (7') e A frfad &
qoRTTEE er oy | ST g NN e 2 o R are By
RN - L | g
AL E | o Brrers & B &
qfea®  WwRT ITEA/ m(l) R s et o
gafeq TR SR # ﬁq_—% TA.TAAT. 21
g Tz T A | T gRffe:  (F)
gy S RafEe
HATHTY IT G TELTT
T gu §; storam
T et el
#feFm F = 11 (=
67700-208700)  #
o= 7 Rt =T
g, SuaT UH et
=i ¥ df ¥

o 10 (®. 56100-
177500) ¥ =g 99
fafm &= it g
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
(Bureau of Indian Standards)
NOTIFICATION
New Delhi, the 25th June, 2020

F. No. BS/11/08/2020.— In exercise of the powers conferred by section 39 of the Bureau of Indian Standards
Act, 2016 (11 of 2016) and in supersession of the Bureau of Indian Standards (Recruitment to Administration, Finance
and Other Posts) Regulations, 2007, except as respects things done or omitted to be done before such supersession, the
Bureau of Indian Standards, with the previous approval of the Central Government, hereby makes the following
regulations, namely:

1. Short title and commencement. — (1) These regulations may be called the Bureau of Indian Standards
(Recruitment to Administration, Finance and Other Posts) Regulations, 2020.

2 These regulations shall come into force on the date of their publication in the Official Gazette.

2. Definitions. — In these regulations, unless the context otherwise requires -

(@) “Act” means the Bureau of Indian Standards Act, 2016 (11 0of 2016);

(b) “Administration, Finance and Other Posts” means the posts included in the Schedule appended to
these regulations;

(© “Appointing Authority”, in relation to Group ‘A’ employees means, the Director General and in
relation to Group ‘B’ and Group ‘C’ employees means the Deputy Director General
(Administration);

(d) “rules” means the Bureau of Indian Standards Rules, 2018;

(e) “Schedule” means a Schedule appended to these regulations;

) “Scheduled Castes” and “Scheduled Tribes” shall have the same meanings as are respectively
assigned to them in clauses (24) and (25) of article 366 of the Constitution of India;

(9) “Screening Committee” means the Committee constituted under sub-clause (a) of clause (iv) of sub-
regulation (1) of regulation 5;

(h) “Selection Committees” means the Committees constituted under regulation 9;

(i) words and expressions used in these regulations, but not defined, and defined in the Act or the rules,

shall have the meanings respectively assigned to them in the Act or the rules, as the case may be.
3. Application. — These regulations shall apply to posts mentioned in column (2) of the Schedule:

Provided that the services rendered by the incumbents to these posts in the erstwhile Indian Standards
Institution on a regular basis shall be counted for the purpose of these regulations.

4. Method of Recruitment. — The number of posts, the level in the pay matrix, the method of recruitment to the
said posts, age-limit, qualifications and other matters connected therewith, shall be as specified in columns (2) to (10)
of the Schedule.

Provided that the maximum age-limit, tenure and deputation allowance for appointment on deputation basis
shall be in accordance with the Central Government guidelines.

5. Direct recruitment. — (1) Where any posts specified in column (2) of the schedule is required to be filled by
direct recruitment, the following procedure shall be followed, namely:-

(i) vacancies shall be advertised in the Employment News, Rozgar Samachar, leading newspapers and on
the website of the Bureau giving, among others, full information regarding number of vacancies,
reservation for the Scheduled Castes, the Scheduled Tribes, Persons with Disability and ex-Servicemen
and other special categories of persons as specified by the Central Government from time to time,
prescribed qualifications, age-limit and experience, etc;

(if) candidates possessing the prescribed qualifications, experience and age-limit shall be eligible for the
post:

Provided that the upper age-limit may be relaxed in case of the officers and employees of the Bureau and in
respect of such categories of persons as may, from time to time, be notified in this behalf by the Central Government
to the extent and subject to the conditions notified in respect of each category:
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Provided further that the upper age-limit may be relaxed for Departmental candidates upto the age of fifty
years for the posts for which the prescribed age-limit is less than fifty years, and by five years for posts for which the
prescribed age-limit is fifty years or more;

(iii) all posts of direct recruitment shall be filled through competitive examination as under:-

(@) a written or online examination, including shorthand, typewriting and other practical tests,
shall be conducted by the Bureau departmentally or through a professional institution or
agency on dates and at places to be decided by the Director General;

(b) for Group ‘A’ posts, the candidates shall be selected by giving eighty-five per cent
weightage to the written or online examination and fifteen per cent weightage to the
interview and the number of candidates to be called for interview shall be not more than
four times the number of vacancies advertised in the order of merit from among the
candidates who have secured at least fifty percent marks in the written or online
examination:

Provided that for Group ‘B’ and Group ‘C’ posts, the selection shall be made
without any interview; and

(c) for Group ‘B’ and Group ‘C’ posts, the candidates shall be selected on the basis of merit as
determined by the aggregate marks obtained in written or online examination and
qualifying the prescribed Skill Test viz. Shorthand Test or Typing Speed Test or Trade Test
or combination thereof, which shall be qualifying tests only and the number of candidates
to be called for skill test shall be not more than four times the number of vacancies
advertised, in the order of merit from among the candidates who have secured at least fifty
percent marks in the aggregate in the written or online examination;

(iv) (@) in the case of posts to be filled by direct recruitment [other than the method given in sub-regulation
(iii)] or deputation, applications received shall be got screened by the Screening Committee consisting of not less than
three officers of the Bureau not below the rank of Deputy Director and the senior-most amongst them shall be the
Chairman of the committee, to be nominated by the Director General:

Provided that at least one officer in the Screening Committee shall be above the rank of the post for which
the selection is being made;

(b) the candidates as shortlisted by the Screening Committee shall be considered by the Selection
Committee for selection;

(V) where posts reserved for the Scheduled Castes, the Scheduled Tribes, Persons with Disability, ex-
Servicemen and other special categories of persons are not filled on the basis of the criteria laid down in sub-
regulation (iii), the candidates belonging to such category may be selected by giving relaxation as per Government
guidelines to make-up the deficiency in the reserved quota, subject to suitability of such candidates for selection to the
post concerned,;

(vi) a waiting list, in addition to the select list of successful candidates, shall be drawn up in order of
merit for filling up the vacancies, which shall remain valid for a period of one year from the date such list is drawn:

Provided that the number of candidates in waiting list shall not exceed fifty per cent of the number of posts
advertised.

2 The candidates appointed by direct recruitment under sub-regulation (1) shall be on probation for a period of
two years in accordance with the provisions of the Bureau of Indian Standards (Terms and Conditions of Service of
Employees) Regulations, 2020, during which period, they may be required to undergo such training or may be given
such responsibilities as may be deemed necessary by the Appointing Authority or may be required to pass
departmental examination or examination for successful completion of probation:

Provided that the module of the training, responsibilities to be given and the departmental examination to be
passed for successful completion of probation shall be such as may be recommended by the Appointing Authority and
approved by the Director General from time to time:

Provided further that where the Director General is the Appointing Authority, approval of the Executive
Committee shall be obtained.

6. Deputation. — (1) Where any posts specified in column (2) of the schedule is required to be filled up by
deputation, such posts shall be advertised in at least two leading newspapers and also on the website of the Bureau
giving full information regarding number of posts, prescribed qualifications, age-limit, special expertise, if any,
required and the experience as specified in the schedule and such other matter as may be necessary:
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Provided that the maximum age-limit for appointment on deputation basis shall not exceed fifty-six years on
the closing date of the receipt of the application:

Provided further that the period of such deputation shall not ordinarily exceed three years and the maximum
period of deputation shall be five years;

(2) The candidates who fulfill the prescribed requirements and are shortlisted by the Screening Committee
constituted under sub-clause (a) of clause (iv) of sub-regulation (1) of regulation 5 shall be called for selection.

7. Promotions. - (1) For the purpose of promotion, -

(i) a post shall be either a selection or a non-selection post as given in the column (5) of the Schedule
appended to these regulations;

(if) promotion to a selection post shall be with due regard to seniority and the appropriate Selection
Committee shall judge the suitability of eligible employees within the zone of consideration in accordance with the
procedure laid down by the Executive Committee from time to time, for promotion taking into account the record of
service including Annual Performance Appraisal Reports and recommend the order in which promotions may be
made;

(iii) promotion to a non-selection post shall be made, on the basis of seniority subject to rejection of unfit as
determined from the record of service including Annual Performance Appraisal Reports, by the appropriate Selection
Committee;

(2) The employees concerned under these regulations shall be entitled to the grant of financial up-gradations
under the Modified Assured Career Progression Scheme as admissible to the employees of the Central Government, as
per the guidelines laid down by Central Government from time to time.

8. Appointing Authority. - (1) Appointments to all posts shall be made by the Appointing Authority on the
recommendations of the Selection Committees as given in regulation 9:

Provided that appointments to all posts of the level of Deputy Director General shall be made with the
approval of the Central Government:

Provided further that the appointment to the post of Chief Vigilance Officer on deputation basis requiring
approval of the Central Government shall not be referred to the Selection Committee;

9. Composition of Selection Committees. — (1) The Selection Committee for Group ‘A’ Posts with the pay in
the level-13 in the pay matrix and above shall consist of the following members, namely:-

0] Director General, who shall be the Chairman of the Committee;

(i) Financial Advisor of the ministry having administrative control of the Bureau;

(iii) A representative of the Ministry or Department of the Central Government having administrative
control of the Bureau;

(iv) Two members of the Executive Committee to be nominated by Director General; and

(V) One or two senior officer of Bureau to be nominated by the Director General.
2 The Selection Committee ‘A’ for Group ‘A’ Posts with the pay in the level-10 to level-12 in the pay matrix
p pay
posts shall consist of the following members, namely: -
Q) Director General, who shall be the Chairman of the Committee;
(i) Deputy Director General (Administration);
(iii) Scientist G or Scientist F of the Bureau nominated by the Director General,
(iv) A nominee of the Ministry or Department of the Central Government having administrative control
of the Bureau; and
(v) One or two senior officers to be nominated by the Director General.
3) Selection Committee ‘B and C’ for posts in Groups ‘B’ and ‘C’ shall consist of the following members,
namely:
(1 Deputy Director General (Administration), who shall be the Chairman;
(i) One officer dealing with personnel functions to be nominated by Director General;

(iii) Two other officers to be nominated by the Director General; and
(iv) Assistant Director or Deputy Director dealing with Personnel functions in the Bureau.
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4 The composition of Screening Committee for the purpose of considering and recommending the cases for
grant of financial up-gradations under Modified Assured Career Progression Scheme and Non-Functional Grade under
these regulations shall be the same as respective Selection Committeg;

(5) The recommendations of respective Selection Committees shall be submitted to the Director General for
approval.

Provided that the Selection Committee given at sub-regulation (2) and (3) shall consist of two members
belonging to the Scheduled Caste or the Scheduled Tribe or the Other Backward Classes or a Minority community or
Women, of whom one shall be from the Scheduled Caste or the Scheduled Tribe.

10. Categories of posts and their authorised strength. - The categories of posts and their authorized strength
shall be such as may, from time to time, be determined by the Executive Committee with the approval of the Central
Government.

11. Power to relax. - Where the Bureau is of the opinion that it is necessary or expedient so to do, it may, for
reasons to be recorded in writing, relax any of the provisions of these regulations in respect of any class or category of
persons:

Provided that the approval of Central Government shall be taken for such relaxation before it is implemented.

12. Savings. - Nothing in these regulations shall affect reservations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-
servicemen, Persons with Disability and other special categories of persons in accordance with the orders issued by
the Central Government from time to time in this regard.

13. Interpretation. — If any question arises relating to the interpretation of these regulations, it shall be decided
by the Executive Committee with the approval of the Central Government.

SCHEDULE (Administration, Finance and Other Posts Cadre)
(See Regulation 3, 4, 5, 6, and 7)

Sl Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
[©) @ 3) 4) (5) (6) U] ®) 9) (10)
GROUP ‘A’ POSTS
1. Deputy Director 1 Level-13A Selection 50 years. (i) Masters of Business | By Not Promotion:
General (Rs.131100- | Post. Administration from a | promotion applicable. Secretary/Director
(Administration) 216600). recognized University | failing which (Human Resource
or All India Council | by Development)/
for Technical | deputation Director
Education  approved | and failing (Administration)/
Institution with | both by Director (General
specialization in | direct Services)/  Director
Personnel recruitment. (Establishment)/
Management or Director  (Training)/
Human Resources Director (Legal) with
Management; two years' regular
or service in the
Post Graduate Selection Grade:
Diploma in
Management (two Provided that the
years duration) from a incumbents  holding
recognized University the posts of Director
or All India Council (Printing),  Director
for Technical (Foreign  Language)
Education  approved and Director
Institution with (Information
specialization in Services) with two
Personnel years regular service
Management or in the Selection Grade
Human Resource on the date of
Management; and notification of these
regulations in  the
Official Gazette and
possessing the
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or All India Council
for Technical
Education  approved
Institute; and

(i) At least fifteen
years' experience in
Financial

Management, out of
which at least five
years shall be in a
senior  position in

Central/ State/ Union
Territory Government

or Statutory/
Autonomous Body/
Public Sector

Undertaking/  reputed
Government agency.

recruitment.

Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 3) 4) () (6) Q) (®) 9) (10)
(ii) At least fifteen educational
years' experience in qualifications
Personnel prescribed at serial
Management, General number (i) under
Administration, out of Column 7 shall also
which, at least five be eligible for
years shall be in a promotion to the post
senior  position in of Deputy Director
Central/ State/ Union General
Territory Government (Administration).
or Statutory/
Auto_nomous Body/ Deputation: @
Public . Sector Officers holding
Undertaking/  reputed analogous  post on
Government agency. reqular basis; or
Officers  with  two
years’ regular service
in  Level-13  (Rs.
123100-215900) in
the pay matrix; and
(b) Possessing
educational
qualifications
prescribed for direct
recruits in Column 7,
serial number (i).

2 Deputy Director 1 Level-13A Selection 50 years. (i) Chartered | By Not Promotion:  Director
General (Rs.131100- | post. Accountant or Cost | promotion applicable. (Finance) or Director
(Finance) 216600). and Works Accountant | failing which (Accounts) with two

or Master of Business | by years' regular service
Administration ~ with | deputation in  the  Selection
specialization in | and failing Grade:

Finance from | both by

recognized University | direct

Provided that the
incumbents  holding
the posts of Director
(Printing),  Director
(Foreign  Language)
and Director
(Information
Services) with two
years regular service
in the Selection Grade
on the date of
notification of these
regulations in  the
Official Gazette and
possessing the
educational
qualifications
prescribed at serial
number (i) under
Column 7 shall also
be eligible for
promotion to the post
of Deputy Director
General (Finance).

Deputation: (@)
Officers holding
analogous post on
regular  basis; or
Officers with two
years regular service
in Level-13  (Rs.
123100-215900) in
the pay matrix; and
(b) Possessing
educational
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Sl.
No.

Name of the
Post.

Number
of
Posts.

Level in
pay matrix.

Whether
selection
post
or non-
selection
post.

Maximum
age-limit
for direct
recruits.

Educational and other
qualifications required
for direct recruits.

Method of
recruitment.

Whether by
direct
recruitment
or by
promotion or
by
deputation/
absorption
and
percentage of
vacancies to
be filled by
various
methods.

Whether age
and
educational
qualifications
prescribed
for direct
recruits will
apply in the
case of
promotees.

In case of recruitment
by Promotion or
transfer or transfer on
deputation/absorption,
the grades from which
promotion or transfer
or transfer on
deputation/absorption
to be made.

@)

@

3

@

(®)

(6)

™

®

©

(10)

qualifications
prescribed for direct
recruits in Column 7,
serial number (i).

Director
(Selection
Grade)

4%

Level-13

(Rs.123100-
215900).

Selection
post.

Not
applicable.

Not applicable

By
promotion.

Not
applicable.

Secretary/  Director
(Administration)/
Director (Human
Resource
Development)/
Director (General
Services)/  Director
(Vigilance)/ Director
(Corporate
Communication)
[Director
(Establishment)/
Director  (Training)/
Director (Accounts)/
Director  (Finance)/
Director (Legal) with
five years' regular
service in the post:

Provided that the
incumbents  holding
the posts of Director
(Printing),  Director
(Foreign  Language)
and Director
(Information
Services) with five
years' regular service
in the post shall also
be eligible.

*The p

osts shall be non-fun

ctional selection grade.

4.

Chief Vigilance
Officer

1

Level-13

(Rs.123100-
215900).

Selection
post.

Not
applicable.

Not applicable.

By
deputation.

Not
applicable.

Officers of Central
Government  holding
analogous post or
officers  with  five
years’ regular service
in  level-12  (Rs.
78800-209200) in the
pay matrix.

Desirable
qualification:
Experience in
vigilance matters.

Secretary

Level-12

(Rs.78800-
209200).

Selection
post.

50 years.

(i) Post  Graduate
Degree in Personnel
Management or
Human Resource
Management or
Labour and Social
Welfare from a
recognized University
or All India Council
for Technical
Education  approved
Institution;

or

Post Graduate
Diploma in Personnel
Management or
Human Resource
Management or
Labour and Social
Welfare from a

By
promotion
failing which
by
deputation
and failing
both by
direct
recruitment.

Age : No

Educational
qualification:
To the extent
indicated at
serial
number (i)
under
Column 7.

Promotion:
Director
(Administration  and
Finance) with five
years' regular service
in level 11 (Rs.
67700-208700) in the
pay matrix in these
regulations and
possessing
qualifications
prescribed for direct
recruitment at serial
number (i) under
Column 7.

Deputy

Deputation: a)
Officers holding
analogous post on
regular basis; or
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.

1 2 3) 4) () (6) Q) (®) 9) (10)
recognized University Officers with five
or All India Council years’ regular service
for Technical in the level-11 (Rs.
Education  approved 67700-208700) in the
Institution; and pay matrix; and

(b) Officers
(i)  Ten  years' possessing
experience in the field qualifications
of Personnel prescribed for direct
Management of which recruitment at serial
five years' shall be in a number (i)  under
senior  position in column 7.
Central/ State/ Union
Territory Government
or Statutory/
Autonomous bodies or
public sector
undertaking/  reputed
Government agency.
6. Director 1 Level-12 Selection 50 years. (i) Bachelor’s Degree | By Age : No Promotion:  Deputy
(Finance) (Rs.78800- post. from a recognized | promotion Director
209200). university; failing which | g4, cational (Administration  and
by qualification: Finance) with five
(i) Chartered deputatio_n_ To the extent years' regular service
Accountant or Cost & | @4 failing | jpgicareq ot | in _the level-11 (Rs.
Works Accountant or bpth by | serial 67700'203709) in the
Subordinate Accounts | direct number (i) | P& matrix i these
Service Accountant or | "ecruitment. and (ii) under regulatlgns and
Master of Business Column 7. possessing )
Administration  (with qualifications of (i)
finance specialization) Bachelor’s  Degree
from a recognized fro_m a recognlze_z_d
university or All India university; (ii)
Council for Technical Chartered
Education  approved Accountant/Cost &
Institution; and Works  Accountant/
Subordinate Accounts
Service Accountant/
(i) Ten years' Master of Business
experience in accounts Administration  (with
or _flna_nce work of finance
which five years shall specialization) from a
be in a senior position recognized university/
in  Central/  State/ All India Council for
Union Territory Technical Education
Government or approved Institution.
Statutory/ Autonomous
Body/ Public Sector .
Undertaking/  reputed Dep_utatlon: _(a)
Government agency. Officers holding
analogous post on
regular basis; or
Officers  with five
years’ regular service
in the level-11
(Rs.67700-208700) in
the pay matrix; and
(b) Officers
possessing
qualifications
prescribed for direct
recruitment at serial
number (i) and (ii)
under Column 7.
7. Director 1 Level-12 Selection 50 years. (i) Master of Business | By Age : No Promotion:  Deputy
(Administration) (Rs.78800- post. Administration  (with | promotion Director
209200). Personnel failing which Educational (Administration  and
specialization) of two | by qualification: Finance) with five
years’ duration from a | deputation To the extent | Years' regular service
recognized university/ | and failing indicated at in the level-11
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
All India Council for | both by | serial (Rs.67700-208700) in
Technical ~ Education | direct number (i) | these regulations:
approved Institution; recruitment. under Possessing Master of
or Column 7. Business
Post Graduate Degree Administration  (with
with specialization in Personnel
Human Resource specialization) of two
Management from a years’ duration from a
recognized university; recognized university/
or All India Council for
Post Graduate Technical Education
Diploma in Personnel approved Institution;
Management or or
Human Resource Post Graduate Degree
Management from a with specialization in
recognized university/ Human Resource
All India Council for Management from a
Technical ~ Education recognized university;
approved institution; or
and Post Graduate
(i)  Ten  years’ Diploma in Personnel
experience in Office Management or
Management,  Stores Human Resource
Purchase, General Management from a
Services of which five recognized university/
years shall be in a All India Council for
senior  position  in Technical Education
Central/ State/ Union approved institution.
Territory Government
or Statutory/ .
Autonomous Body/ g?‘zutatlon. hol d'(a)
Public Sector Cers olding
Undertaking/  reputed analogous . post on
Government  agency regL.JIar ba5|s,. or .
with thorough Officers  with five
knowledge of years” regular service
Government of India inthe level-11
Rules pertaining to (Rs.67700-208700) in
office  management, the pay matrix; and
stores purchase, etc; (b) Officers
experience in  staff possessing
welfare activities and qualifications
building maintenance. prescribed for direct
recruitment at serial
number (i) under
Column 7.
8. Director (Legal) 1 Level-12 Selection 50 years. (i) Bachelor’s Degree | By Age : No Promotion:  Deputy
(Rs.78800- post. in Law/ LLB from a | promotion Director
209200). recognized university; | failing which Educational (Admlmstratlpn a_nd
and by ) qualification: Flnan'ce) with fl_ve
deputatlo_n_ To the extent | Years regular service
(ii) At least ten years' | @d  failing | ngicateq ot | in  the  level-11
experience in the field b9th bY | serial (RS'677OO'2087QO) n
of Law, out of which dlrect_ number (i) the ~pay matrix in
five years shall be in a recruitment. under these rggulatlons and
senior  position in Column 7. possessing a
Central  Government/ Bachelor’s Degree in
State  Government/ Law/ LLB from a
Union Territory recggnlz_ed
Government/ University.
Statutory/ Autonomous
Body/ Public Sector Deputation: (@)
Undertaking/  reputed Officer holding
Government agency. analogous post on
regular  basis; or
Officer with  five

years’ regular service
in the level-11
(Rs.67700-208700) in
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
the pay matrix; or
Officers  with  ten
years’ regular service
in the level-10
(Rs.56100-177500) in
the pay matrix; or
Officers  with  ten
years' combined
regular service in the
level-11 and level-10
in the pay matrix; and
(b) Officers
possessing
qualifications
prescribed for direct
recruitment at serial
number (i) under
column 7.

9. Director 1 Level-12 Selection 50 years. i) Masters of Business | By Age : No Promotion:  Deputy
(Marketing and (Rs.78800- post. Administration promotion Director  (Marketing
Consumer 209200). (Marketing) or | failing which | Educational and Consumer Affairs
Affairs)* Master’s Degree or | by qualification; | /Publication) with

Post Graduate | deputation To the extent | five years' regular
Diploma in  Mass | and failing | indicated at | Sservice inthe level-11
Communication or | both by | serial (Rs.67700-208700) in
Master’s Degree or | direct number (i) | these regulations
Post Graduate | recruitment. under possessing Masters of
Diploma in  Social Column 7. Business
Work from a Administration
recognized (Marketing) or
University/Institution; Master’s Degree or
and Post Graduate
Diploma in Mass
ii) At least ten years' Comml’mlcatlon or
experience in the field Master’s Degree or
of Marketing / Mass Pc_)st _Gradua_lte
Communication / Diploma in Social
Social Work of which Work ~ from  a
five years' shall be in a recggmz.ed Lo
senior  position in University/Institution.
Central Government/
State Government/ Deputation: (@)
Union Territory Officers holding
Government/ analogous posts on
Statutory/ Autonomous regular basis; or
Body/ Public Sector Officers with five
Undertaking/  reputed years® regular service
Government agency. in  the level-11
(Rs.67700-208700) in
the pay matrix.
(b) Officers
possessing
qualifications
prescribed for direct
recruitment under
column 7.
* The post of Director (Public Relations) shall be personal to the present incumbent. The post shall be re-designated as Director (Marketing and Consumer Affairs) on

cessation of the service of the incumbent Director (Publ

ic Relations) on retirement/resignation/etc.

10.

Director
(General
Services) *

1

Level-12

(Rs.78800-
209200).

Selection
post.

50 years.

(i) Master of Business
Administration  (with
Personnel
specialization) of two
years’ duration from a
recognized university/
All India Council for
Technical ~ Education
approved Institution;
or

By
promotion
failing which
by
deputation
and failing
both by
direct
recruitment.

Age : No

Educational
qualification:
To the extent
indicated at
serial
number (i)
under
Column 7.

Promotion:
Director
(Administration and
Finance) with five
years' regular service
in the level-11
(Rs.67700-208700) in
these regulations:
Possessing Master of
Business

Deputy
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)

Post Graduate Degree
with specialization in
Human Resource
Management from a
recognized university;
or

Post Graduate
Diploma in Personnel
Management or
Human Resource
Management from a
recognized university/
All India Council for

Technical ~ Education
approved institution;
and

(ii) Ten years’
experience in Office
Management,  Stores
Purchase, General

Services of which five
years shall be in a
senior  position in
Central/ State/ Union
Territory Government
or Statutory/
Autonomous Body/
Public Sector
Undertaking/  reputed
Government  agency
with thorough
knowledge of
Government of India
Rules pertaining to
office management,
stores purchase, etc;
experience in  staff
welfare activities and
building maintenance.

Administration (with
Personnel
specialization) of two
years’ duration from a
recognized university/
All India Council for
Technical Education
approved Institution;
or

Post Graduate Degree
with specialization in
Human Resource
Management from a
recognized university;
or

Post Graduate
Diploma in Personnel
Management or
Human Resource
Management from a
recognized university/
All India Council for
Technical Education
approved institution.

Deputation: (@)
Officers holding
analogous post on
regular basis;

or

Officers with five

years’ regular service
in the level-11
(Rs.67700-208700) in
the pay matrix; and
(b) Officers
possessing
qualifications
prescribed for direct
recruitment at serial
number (i) under
Column 7.

* The post of Director (Information Services) shall be personal to the present incumbent. The post shall be re-designated as Director (General Services) on cessation of the

service

of the incumbent Di

rector (Information Services

) on retirement/resignation/etc.

11.

Director
(Training) *

1

Level-12

(Rs.78800-
209200).

Selection
post.

50 years.

(i) Master of Business
Administration  (with
Personnel

specialization) of two
years’ duration from a

recognized university
or All India Council
for Technical
Education  approved
Institution;

or

Post Graduate Degree
with specialization in
Human Resource
Management from a
recognized university;
or

Post Graduate
Diploma in Personnel
Management or
Human Resource
Management from a
recognized university
or_All India_ Council

By
promotion
failing which
by
deputation
and failing
both by
direct
recruitment.

Age : No

Educational
qualification:
To the extent
indicated at
serial
number (i)
under
Column 7.

Promotion:
Director
(Administration  and
Finance) with five
years' regular service
in the level-11
(Rs.67700-208700) in
the pay matrix in
these regulations:
Possessing Master of
Business
Administration (with
Personnel
specialization) of two
years’ duration from a
recognized university
or All India Council
for Technical
Education  approved
Institution; or Post
Graduate Degree with
specialization in
Human Resource
Management from a

Deputy
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
for Technical recognized university;
Education  approved or Post Graduate
institution; and Diploma in Personnel
Management or
(i) Ten years' Human Resource
experience in the field Managgment from_ a
of Personnel recognized university
Management of which or All India COUUC”
five years' shall be in a for . Technical
senior  position in !Edu_cat!on approved
Central/ State/ Union institution.
Territory Government
or Statutory/ Deputation: (@)
Autonomous Body/ Officers holding
Public Sector analogous post on
Undertaking/  reputed regular  basis; or
Government agency. Officers  with  five
years’ regular service
in the level-11
(Rs.67700-208700) in
the pay matrix; and
(b) Officers
possessing
qualifications
prescribed for direct
recruitment at serial
number (i) under
Column 7.
* The post of Director (Printing) shall be personal to the present incumbent. The post shall be re-designated as Director (Training) on cessation of the service of the

incumbent Director (Printin

g) on retirement/resignation/etc.

12.

Director
(Human
Resource
Development)*

1

Level-12

(Rs.78800-
209200).

Selection
post.

50 years.

(i) Master of Business
Administration  (with
Personnel
specialization) of two
years’ duration from a
recognized university/
All India Council for
Technical ~ Education
approved  Institution
approved Institution;
or

Post Graduate Degree
with specialization in
Human Resource
Management from a
recognized university;
or

Post Graduate
Diploma in Personnel
Management or
Human Resource
Management from a
recognized university/
All India Council for

Technical ~ Education
approved institution;
and

(i) Ten years'
experience in the field
of Personnel

Management of which
five years' shall be in a
senior  position in
Central/ State/ Union
Territory Government
or Statutory/
Autonomous Body/

By
promotion
failing which
by
deputation
and failing
both by
direct
recruitment.

Age : No

Educational
qualification:
To the extent
indicated at
serial
number (i)
under
Column 7.

Promotion:
Director
(Administration  and
Finance) with five
years' regular service
in the level-11
(Rs.67700-208700) in
the pay matrix in
these regulations:
Possessing Master of
Business
Administration (with
Personnel
specialization) of two
years’ duration from a
recognized university/
All India Council for
Technical Education
approved Institution;
or

Post Graduate Degree
with specialization in
Human Resource
Management from a
recognized university;
or

Post Graduate
Diploma in Personnel
Management or
Human Resource
Management from a
recognized university/
All India Council for
Technical Education
approved institution.

Deputy

Deputation:
Officers

(@
holding
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
Public Sector analogous post on
Undertaking/  reputed regular basis;
Government agency. or
Officers  with five
years’ regular service
in the level-11

(Rs.67700-208700) in
the pay matrix; and
(b) Officers
possessing
qualifications
prescribed for direct
recruitment at serial
number (i) under
Column 7.

* The post of Director (Sales) shall be

service

of the incumbent Di

personal to the present incumb
rector (Sales) on retirement/resignation/etc.

ent. The post s

hall be re-designated as Di

rector (Human Resource Development) on cessation of the

13.

Director
(Establishment)

1

Level-12

(Rs.78800-
209200).

Selection
post.

50 years

(i) Master of Business
Administration  (with
Personnel

specialization) of two
years’ duration from a
recognized university
or All India Council

for Technical
Education  approved
Institution;

or

Post Graduate Degree
with specialization in
Human Resource
Management from a
recognized university;
or Post Graduate
Diploma in Personnel
Management or
Human Resource
Management from a
recognized university/
All India Council for

Technical ~ Education
approved institution;
and

(ii) Ten years'
experience in the field
of Personnel

Management of which
five years' shall be in a
senior  position in
Central/ State/ Union
Territory Government

or Statutory/
Autonomous Body/
Public Sector

Undertaking/  reputed
Government agency.

By
promotion
failing which
by
deputation
and failing
both by
direct
recruitment.

Age : No

Educational
qualification:
To the extent
indicated at
serial
number
under
Column 7.

0]

Promotion:
Director
(Administration  and
Finance)  with five
years' regular service
in the level-11
(Rs.67700-208700) in
the pay matrix in
these regulations:
Possessing Master of
Business
Administration (with
Personnel
specialization) of two
years’ duration from a
recognized university
or All India Council

Deputy

for Technical
Education  approved
Institution; or Post

Graduate Degree with
specialization in
Human Resource
Management from a
recognized university;
or Post Graduate
Diploma in Personnel
Management or
Human Resource
Management from a
recognized university/
All India Council for
Technical Education
approved institution.

Deputation: (@)
Officers holding
analogous post on
regular  basis; or
Officers with five
years’ regular service
in the level-11

(Rs.67700-208700) in
the pay matrix; and
(b) Officers
possessing
qualifications
prescribed for direct
recruitment at serial
number (i) under
Column 7.




[T 111—&7s 4]

HTLT =T TSI AT

37

Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
14. Director 1 Level-12 Selection 50 years. (i) Bachelor’s Degree | By Age : No Promotion: ~ Deputy
(Accounts) (Rs.78800- post. from recognized | promotion Director
209200). university; failing which Educational (Administration  and
by qualification: Finance) with five
(i) Chartered deputatio_n_ To the extent years' regular service
Accountant or Cost | @4 failing | jgicareq ot | N the  level-1l
and Works Accountant bf)th by | serial (RS'67700'2087.00) n
or Subordinate dlrect_ number (i) the pay m_atrlx n
Accounts Service | recruitment. and (ii) under these rggulatlons and
Accountant or Master Column 7. possessing
of Business qualifications of
Administration  (with Chartered
specialization in Accountant/ Cost
finance) from a Accoun}antl
recognized university Subo_rdlnate Accounts
or All India Council Service  Accountant/
for Technical Master of Business
Education  approved Administration (with
Institution; and finance
specialization) from a
recognized university/
(i) Ten years' All India Council for
experience in accounts Technical Education
work of which five approved Institution.
years shall be in a
senior  position in .
Central/ State/ Union Deputation: _(a)
Territory Government Officers holding
or Statutory/ analogous  post on
Autonomous Body/ regl_JIar ba_S|s; o
Public Sector Officers  with five
Undertaking/  reputed years’ regular service
Government agency. in the level-11
(Rs.67700-208700) in
the pay matrix; and
(b) Officers
possessing
qualifications
prescribed for direct
recruitment at serial
number (i) and (ii)
under Column 7.
15. Director 1 Level-12 Selection 50 years. (i) Master of Business | By Age : No Promotion:  Deputy
(Vigilance) * (Rs.78800- post. Administration  (with | promotion Director
209200). Personnel failing which Educational (Administration  and
specialization) of two | by qualification: Finance) with five
years’ duration from a | deputation To the extent | Years' regular service
recognized university/ | and failing indicated at in the level-11
All India Council for | both by serial (Rs.67700-208700) in
Technical  Education | direct number (i) the pay matrix in
approved Institution; recruitment. under these regulations:
or Column 7. Possessing Master of

Post Graduate Degree
with specialization in
Human Resource
Management from a
recognized university;
or

Post Graduate
Diploma in Personnel
Management or
Human Resource
Management from a
recognized university/
All India Council for
Technical ~ Education
approved institution;
and

Business

Administration (with
Personnel

specialization) of two
years’ duration from a
recognized university/
All India Council for

Technical Education
approved  Institution;
or

Post Graduate Degree
with specialization in
Human Resource
Management from a
recognized university;
or

Post Graduate
Diploma in Personnel
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
(ii) Ten years' Management or
experience in the field Human Resource
of Personnel Management from a

Management/Vigilance
of which five years'
shall be in a senior
position in  Central/
State/ Union Territory
Government or
Statutory/ Autonomous
Body/ Public Sector
Undertaking/  reputed
Government agency.

recognized university/
All India Council for
Technical Education
approved institution.

Deputation: (@)
Officers holding
analogous post on
regular basis; or
Officers with five
years’ regular service
in the level-11
(Rs.67700-208700) in
the pay matrix; and
(b) Officers
possessing
qualifications
prescribed for direct
recruitment at serial
(i) under Column 7.

* The post of Director (Foreign Langua
the incumbent Director (Foreign Language) on retireme

ge) shall be personal to the pre:

sent incumbent.
nt/resignation/etc.

The post shall be re-designated as Director

(Vigilance) on cessation of the service of

16.

Deputy Director
(Hindi)

2

Level-11

(Rs.67700-
208700).

Selection
post.

40 years.

(i) Master's
Degree/Post Graduate
Degree or equivalent
of a recognized
University in  Hindi
with English as a
subject at the Degree
level;

or

Master's  Degree/Post
Graduate Degree or
equivalent of a
recognized University
in English with Hindi
as a subject at the

Degree level;
or
Master's  Degree/Post

Graduate Degree or
equivalent of a
recognized University
in any subject with
Hindi and English as
subjects at the Degree
level;

or

Master's  Degree/Post
Graduate Degree or
equivalent of a
recognized University
in any subject with
English/Hindi medium
and Hindi/English as
subjects at the Degree
level; and

(i) Five years'
experience of
terminological work in
Hindi and/or

translation work from
English to Hindi or
vice-versa, preferably

By
promotion
failing which
by
deputation
and failing
both by
direct
recruitment.

Not
applicable.

Promotion: Assistant
Director (Hindi) with
five years' regular
service in the level-10
(Rs.56100-177500) in
the pay matrix in
these regulations.

Deputation:  (a) (i)
Officers holding
analogous posts on
regular  basis (i)
Officers  with five
years regular service
in the level-10
(Rs.56100-177500) in
the pay matrix; and
(b) Officers
possessing
educational
qualifications
prescribed for direct
recruitment at serial
number (i) under
Column 7.
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
of technical or
scientific literature.

17. Deputy Director 12 Level-11 Selection 40 years. For _Deputy Director | By Not Promotion: Assistant
(Marketing and (Rs.67700- post. Marketini and | promotion applicable. Director  (Marketing
Consumer 208700). Consumer Affairs): failing which and Consumer Affairs
Affairs / by / Publication/ Library)
Pl_.Jincation/ (i) Masters of Business deputatio_n_ with five_ _years'
Library) Administration and failing regular service in the

(Marketing) or | both by level-10  (Rs.56100-
Master’s Degree  or dlrect_ 1775.00) in the pay
Post Graduate | recruitment. matrix in these
Diploma in  Mass regulations.
Communication or

Master’s Degree or Deputation: (a) (i)
Post Graduate Officers holding
Diploma in Social analogous post on
Work from a regular basis; or (ii)
recognized Officers with five

University/Institution;
and

(i) Five years'
experience in the field
of Marketing / Mass
Communication /
Social Work in Central
Government/ State
Government/  Union
Territory Government/
Statutory/ Autonomous
Body/ Public Sector
Undertaking/  reputed
Government agency.

For_Deputy Director
(Publication):

(i) Bachelor’s Degree
in Science or Arts
from a recognized
university;

(ii) Diploma in
Printing  Technology/
Publication from a
recognized institution;
and

(iii) At least five years'
experience in
responsible capacity in
a well-established
publishing/printing
house of technical and
scientific publications
of which five years’
shall be in a senior
position in  Central
Government/ State
Government / Union
Territory Government/
Statutory/ Autonomous
Body/ Public Sector
Undertaking/  reputed
Government agency.

For Deputy Director
(Library):

(i) Master’s Degree

years’ regular service
in the level-10
(Rs.56100-177500) in
the pay matrix; and
(b) Officers
possessing
educational
qualifications
prescribed for direct
recruitment under
column 7 in the
relevant discipline.
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
(Post Graduate
Degree) in Library
Science or Library and
Information  Science
from a recognized
University or
Institution;
or
Post Graduate
Diploma in Library
Science or Library and
Information  Science
from a recognized
University or
Institution; and
(ii) At least five years’
experience in a library
under Central
Government/State
Government/
Autonomous Body/
Public Sector
Undertaking/
recognized
University/Institute.
Desirable: Diploma in
Computer
Applications.
18. Deputy Director 11 Level-11 Selection 40 years, For_Deputy Director | By Not Promotion:  Assistant
(Administration (Rs.67700- post. (Administration): promotion applicable, Director
& Finance) 208700). failing which (Administration  and
(i) Master of Business | ®Y Finance) with five
Administration  (with deputatlo_n_ _years’ regular service
Personnel and failing in the level-10
specialization) of two b9th by (RS'56100.'17.7500) in
direct pay matrix in these

years’ duration from a
recognized university/
All India Council for

Technical  Education
approved Institution;
or Post Graduate

Degree/ Post Graduate
Diploma in Personnel
Management / Human
Resource Management
of two years’ duration
from a recognized
university/ All India
Council for Technical

Education  approved
Institution; or Degree
in law from a

recognized university/
Bachelor of law; and

(ii) Eight years'
experience in the field
of personnel

management, out of
which five years shall
be in a senior position

in  Central/  State/
Union Territory
Government or

Statutory/ Autonomous
Body/ Public Sector
Undertaking/  reputed
Government agency.

recruitment.

regulations.

Deputation: (a)
Officers holding
analogous post on
regular basis; or
Officers  with five
years’ regular service
in the level-10 (Rs.
56100-177500) in the
pay  matrix  and
possessing five years’
experience in the field
of Administration
/Finance; and

(b) Officers
possessing
educational
qualifications
prescribed for direct
recruitment under
column 7 in the
relevant discipline.
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 3) 4) () (6) Q) (®) 9) (10)
For Deputy Director
(Finance):
(i) Bachelor’s Degree
from a recognized
University;
(i) Chartered
Accountant/  Cost &
Works  Accountant/
Subordinate Accounts
Service  Accountant/
Master of Business
Administration  (with
finance specialization);
(iii)  Eight  years'
experience in accounts
work, out of which
five years shall be in a
senior  position in
Central/ State/ Union
Territory Government
or Statutory/
Autonomous Body/
Public Sector
Undertaking/  reputed
Government agency.
19. Assistant 2 Level-10 Selection 35 years. (i) Master's Degree/ | (i) 50% post Age: No Promotion: (i) Senior
Director (Hindi) (Rs.56100- post. Post Graduate Degree | by promotion Translator ~ (Hindi)
177500). or equivalent of a | failingwhich | Edycational with  five years'
recognized University | by qualification; | regular service in the
in Hindi with English | deputation To the extent | level-7  (Rs.44900-
as a subject at the | and failing indicated at | 142400) in the pay
Degree level; or both by serial matrix  in  these
Master's Degree/Post | direct number (i) | regulations; and
Graduate Degree or | recruitment. under (i) The candidate
equivalent of a Column 7. possessing the
recognized University educational

in English with Hindi
as a subject at the
Degree level; or
Master's  Degree/Post
Graduate Degree or
equivalent of a
recognized University
in any subject with
Hindi and English as
subjects at the Degree
level; or

Master's  Degree/Post
Graduate Degree or
equivalent of a
recognized University
in any subject with
English/Hindi medium
and Hindi/English as
subjects at the Degree
level; and

(i) Five years'
experience of
terminological work in
Hindi and/or

translation work from
English to Hindi or
vice-versa in Central
Government/ State
Government/  Union
Territory Government/

(ii) 50% post
by direct
recruitment.

qualifications
prescribed for direct
recruitment as given
column 7.

Deputation:

(a) Officers holding
analogous post on
regular basis; or
Officers with five
years’ regular service
in the level-8
(Rs.47600-151100) in
the pay matrix; and

(b) Officers
possessing
educational
qualifications
prescribed for
deputation at serial
number (i) under
Column 7.
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
Statutory/ Autonomous
Body/ Public Sector
Undertaking/  reputed
Government agency.
20. Assistant 2 Level-10 Not 35 years For_Assistant Director By Direct Not Not applicable.
Director (Rs.56100- applicable. Marketini and | Recruitment. applicable.
(Marketing and 177500). Consumer Affairs):
Consumer
Affal_rs . (i) Masters of Business
/P_ubllcatlon/ Administration
Library) (Marketing) or
Master’s Degree or
Post Graduate
Diploma in  Mass
Communication or
Master’s Degree or
Post Graduate
Diploma in Social
Work from a
recognized

University/Institution;
and

(i) Five years'
experience in the field
of Marketing / Mass
Communication /
Social Work in Central
Government/ State
Government/  Union
Territory Government/
Statutory/ Autonomous
Body/ Public Sector
Undertaking/  reputed
Government agency.

For_Assistant Director

(Publication):

(i) Bachelor’s Degree

in Science or Arts
from a recognized
university;

(i) Diploma in
Printing Technology or
Publication from a
recognized institution;
and

(iii) At least five years'
experience in
responsible capacity in
a well-established
publishing/printing
house of technical and
scientific publications
of which five years’
shall be in a senior
position in  Central
Government/ State
Government / Union
Territory Government/
Statutory/ Autonomous
Body/ Public Sector
Undertaking/reputed
Government agency.

For_Assistant Director

(Library):
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 3) 4) () (6) Q) (®) 9) (10)
(i) Master’s Degree
(Post Graduate
Degree) in Library
Science or Library and
Information  Science
from a recognized
University or
Institution or
Post Graduate
Diploma in Library
Science or Library and
Information  Science
from a recognized
University or
Institution; and
(ii) At least five years’
experience in a library
under Central
Government/ State
Government/
Autonomous Body/
Public Sector
Undertaking/
recognized
University/Institute.
Desirable: Diploma in
Computer
Applications.

21. Assistant 14 Level-10 Selection 35 years For Assistant Director | i) 75% of | Not Promotion: ~ Section
Director (Rs.56100- post. (Administration): posts by | applicable Officer/Private
(Administration 177500). promotion Secretary  with five
and Finance) (i) Master of Business failing which years’” regular service

Administration  (with by . in the Ievel—_7
Personnel deputation (Rs.44900-142400) in
specialization) of two and failing the pay matrix_ in
years® duration from a bgth by these ) regulations

direct possessing Bachelor’s

recognized university/
All India Council for

Technical ~ Education
approved  Institution;
or Post Graduate

Degree/Post Graduate
Diploma in Personnel
Management / Human
Resource Management
of two years’ duration
from a recognized
university/ All India
Council for Technical

Education  approved
Institution; or Degree
in law from a

recognized university /
Bachelor of law; and

(ii)  Three  years’
experience in  the
relevant  field in
Central/ State/ Union
Territory Government

or Statutory/
Autonomous Body/
Public Sector

Undertaking/  reputed
Government agency.

For_Assistant Director

(Finance):

recruitment

ii) 25% of
posts by
Direct

Recruitment

Degree from
recognized

University.

Deputation:

(a) Officers holding
analogous post on
regular basis;

or

Officers with five
years’ regular service
in the level-8 (47600-
151100) in the pay
matrix;

(b) Officers
possessing
educational
qualifications
prescribed for direct
recruitment under
column 7 in the
relevant discipline.
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
(i) Chartered
Accountant/ Cost and
Works Accountant/
Subordinate Accounts
Service  Accountant/
Master of Business
Administration  (with
finance specialization)
from a recognized
university/ All India
Council for Technical
Education  approved
Institution; and
(i)  Three  years’
experience in  the
relevant in Central/
State/ Union Territory
Government or
Statutory/ Autonomous
Body/ Public Sector
Undertaking/  reputed
Government agency.
GROUP 'B' POSTS
22. Supervisor 18 Level-7 Selection Not Not applicable. By Not Promotion: Assistant
(Computer (Rs.44900- post. applicable. promotion. applicable. (Computer Aided
Aided Design) 142400). Design) with five
years' regular service
in the level-6
(Rs.35400-112400) in
the pay matrix in
these regulations.
23. Section Officer 113 Level-7 Selection 30 years. Master of Business | (i) 75% of Not Promotion:  Assistant
(Rs.44900- post. Administration  (with | posts by applicable. Section Officer with
142400). Personnel/ Finance | promotion; five years' regular
specialization) of two | and (ii) 25% service in the level-6
years’ duration from a | of posts on (Rs.35400-112400) in
recognized university/ | the basis of the pay matrix in
All India Council for | Limited these regulations and
Technical ~ Education | Departmental who has passed the
approved Institution; Competitive Office Manual Test.
or Examination
Post Graduate Degree/ failing which Through Limited
Post Graduate by . Departmental
Diploma in Personnel deputatlo_n_ Competitive
Management/ Human | and  failing Examination:
Resource gﬁ?ﬂ by Assistant Section

Management/ Finance
of two years’ duration
from a recognized
university/ All India
Council for Technical
Education  approved
Institution.

recruitment

Officer or Personal
Assistant  with three
years’ regular service
in the level-6
(Rs.35400-112400) in
the pay matrix in
these regulations and
who has passed the
Office Manual Test.

Deputation:  (a) (i)
persons holding
analogous post on
regular basis; or (ii)
Candidates in level-6
(Rs.35400-142400) in
the pay matrix with

three years regular
service.
(b) Officers

possessing
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)

qualifications
prescribed for direct
recruitment under
column 7.

Non-functional Grade:-

Non-functional Grade-I in Level — 8 in the pay matrix, as per recommendation of the Seventh Central Pay Commission, shall be granted to the Section Officer with five
years’ regular service in the post.

24.

Private
Secretary

85

Level-7

(Rs.44900-
142400).

Selection
post.

Not
applicable.

Not applicable.

(i) 75% of
posts by
promotion;
and (ii) 25%
of posts on
the basis of
Limited
Departmental
Competitive
Examination.

Not
applicable.

Promotion:  Personal
Assistant  with five
years' regular service
in the level-6
(Rs.35400-112400) in
the pay matrix in
these regulations and
who has passed the
Office Manual Test.

Through Limited
Departmental

Competitive

Examination:

Personal Assistant
with  three years’
regular service in the
level-6  (Rs.35400-
112400) in the pay
matrix  in  these

regulations and who
has passed the Office
Manual Test.

Non-functional Grade:-

Non-functional Grade-I in Level-8 in t

he pay matrix, as per recommendation of the

Seventh Central Pay Commission, shall be granted to the Pri

vate Secretary with five

years’ regular service in the post.

25. Librarian 5 Level-7 Selection 30 years. Master’s Degree in | By Not Promotion:  Deputy
(Rs.44900- post. Library Science froma | promotion applicable. Librarian with three
142400). recognized University; | failing which years’ regular service

or Master’s Degree in | by in the level-6
Library and | deputation (Rs.35400-112400) in
Information ~ Science | and failing the pay matrix in
from a recognized | both by these regulations.
University; or Degree | direct
in  Library Scie_nce recruitment. Deputation: (2) (i)
from a recognized Persons holding
_Unlversqy; or Degree analogous  post on
in  Library  and regular basis or
Information  Science " ) .
from a  recognized (ii) Candidates in the
University. level-6  (Rs.35400-
112400) in the pay
matrix ~ with  three
years’ regular service;
(b) Officers
possessing
educational
qualifications
prescribed for direct
recruitment under
column 7.

26. Senior 2 Level-7 Non - Not Not applicable. By Not Promotion: Junior
Translator (Rs.44900- selection applicable. promotion. applicable. Translator (Hindi)
(Hindi) 142400). post. with  three years’

regular service in the
level-6  (Rs.35400-
112400) in the pay
matrix  in these
regulations.

27. Deputy 10* Level-6 Non - Not Master’s Degree in | By Not Promotion:  Library
Librarian (Rs.35400- selection applicable. | Library Science or | promotion applicable. Assistant  with  six
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
112400). post. Master’s Degree in | failing which years’ regular service
Library and | by in the level-5 (Rs.
Information ~ Science | deputation. 29200-92300) in the
from a recognized pay matrix in these
University. regulations.

Deputation: (@)
Persons holding
analogous post on
regular basis; or

(b) Officers
possessing
educational

qualifications
prescribed for direct

recruitment under
column 7.
* The posts of Deputy Librarian and Assistant Librarian have been merged as both posts have been placed in same level after implementation of 6" Pay Commission.
28. Supervisor 4 Level-6 Non - Not Not applicable. By Not Promotion: Senior
(Reprography) (Rs.35400- selection applicable. promotion. applicable. Operator with five
112400). post. years' regular service
in the level-5
(Rs.29200-92300) in
the pay matrix in
these regulations.
29. Assistant 208 Level-6 Non - 30 years. (i) Bachelor’s Degree | 75% of posts Not Promotion: Senior
Section Officer (Rs.35400- selection from a recognized | by promotion applicable. Secretariat  Assistant
112400). post. University or | and 25% of with ten years’
equivalent; and posts by regular service in the
direct level-4  (Rs.25500-
(i) Computer recruitment. 8110_0) in_ the pay
Proficiency Test: The matrix in these
candidate should be regulations.
proficient at least upto
Level-6 of National
Skill Qualification
Framework. The test
shall be qualifying in
nature; and
(iii) Qualifying Skill
Test in  Computer
Proficiency, as decided
by the Director
General.
30. Personal 115 Level-6 Non - 30 years. (@) Degree from a | 75% of posts Not Promotion:
Assistant (Rs.35400- selection recognized University; by promotion applicable. Stenographer with ten
112400). post. and 25% of years' regular service
(b) Computer | Posts by in the level-4
direct (Rs.25500-81100) in

Proficiency Test: The
candidate should be
proficient at least upto
Level-6 of National
Skill Qualification
Framework. The test
shall be qualifying in
nature; and

(c) shorthand test in
English  or  Hindi
comprising  dictation
test at hundred words
per minute for seven
minutes  which  the
candidates shall be
required to transcribe
in forty five minutes

recruitment.

the pay matrix in
these regulations and
who has  passed
Shorthand  Tests at
hundred words per
minute and  Style
Manual Test.
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Sl.
No.

Name of the
Post.

Number
of
Posts.

Level in
pay matrix.

Whether
selection
post
or non-
selection
post.

Maximum
age-limit
for direct
recruits.

Educational and other
qualifications required
for direct recruits.

Method of
recruitment.

Whether by
direct
recruitment
or by
promotion or
by
deputation/
absorption
and
percentage of
vacancies to
be filled by
various
methods.

Whether age
and
educational
qualifications
prescribed
for direct
recruits will
apply in the
case of
promotees.

In case of recruitment
by Promotion or
transfer or transfer on
deputation/absorption,
the grades from which
promotion or transfer
or transfer on
deputation/absorption
to be made.

@)

@

(O]

@

(®)

(6)

™

®

©

(10)

(English dictation) and
in sixty minutes (Hindi
dictation) and
knowledge of
computer.

disabled
candidates having
disability —of forty
percent and above will
be required to
transcribe the matter in
seventy minutes for
English shorthand test
and in ninety minutes
for Hindi shorthand
test.

visually

Permissible mistakes:
five per cent.

The permissible
mistakes  shall  be
relaxable upto ten per
cent, if  adequate
number of qualified
candidates (i.e. with
five per cent mistakes)
are not available in any
category against the
vacancies advertised.

31.

Assistant
(Computer
Aided Design)

Level-6

(Rs.35400-
112400).

Not
applicable.

Not
applicable.

Bachelor’s Degree in
Science  with  five
years’ experience in
Auto CAD and reading
press proofs in
English, working
knowledge of
typography and
related press work;

or

Bachelor’s Degree in
Science  with  five
years’ experience in
Auto CAD and
draftsmanship in the
relevant discipline;

or

Diploma in
Engineering in Civil/
Mechanical/ Electrical
with five years’
experience in  Auto
CAD and
draftsmanship in the
relevant discipline.

By direct
recruitment.

Not
applicable.

Not applicable.

32.

Junior
Translator
(Hindi)

Level-6
(Rs.35400-
112400).

Not
applicable.

27 years.

(i) Master's
Degree/Post Graduate
Degree of a recognized
University in  Hindi
with  English as a
subject at the Degree
level;

Or

Master's  Degree/Post
Graduate Degree of a
recognized University
in English with Hindi

By direct
recruitment.

Not
applicable.

Not applicable.
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
as a subject at the
Degree level;
or
Master's  Degree/Post
Graduate Degree of a
recognized University
in any subject with
Hindi and English as
subjects at the Degree
level; or  Master's
Degree/Post  Graduate
Degree of a recognized
University in  any
subject with
English/Hindi medium
and Hindi/English as
subjects at the Degree
level,
(i) Diploma or
Certificate course in
translation from Hindi
to English and vice
versa; or Two years'
experience of
terminological work in
Hindi or translation
work from English to
Hindi or vice-versa
preferably of technical
or scientific literature.
GROUP 'C' POSTS
33. Senior Operator 3 Level-5 Non - Not Not applicable. By Not Promotion: Assistant
(Rs. 29200- selection applicable. promotion. applicable. Operator  with ~ six
92300). post. years' regular service
in the level-4
(Rs.25500-81100) in
the pay matrix in
these regulations.
34. Library 1 Level-5 Not 27 years. Graduate with By direct Not Not applicable.
Assistant (Rs. 29200- | applicable. recognized Diploma in recruitment. applicable.
92300). Library Science with
three years’
experience.
35. Stenographer 30 Level-4 Not 27 years. (i) Bachelor’s Degree By direct Not Not applicable.
(Rs. 25500- | applicable. from a recognized | recruitment. applicable.
81100). University;
(i) Computer

Proficiency Test: The
candidate should be
proficient at least upto
Level-5 of National
Skill Qualification
Framework. The test
shall be qualifying in
nature; and

(iii) Shorthand Test:
English/Hindi

Shorthand test at the
speed of eighty words
per minute which the
candidates shall have
to  transcribe  on
Computer in fifty or
sixty five minutes,
respectively.
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 3) 4) () (6) Q) (®) 9) (10)
Visually disabled
candidates having
disability —of forty
percent and above will
be required to
transcribe the matter in
seventy minutes for
English shorthand test
and in ninety minutes
for Hindi shorthand
test.
Permissible mistakes:
five per cent.
The permissible
mistakes  shall  be
relaxable upto ten per
cent, if  adequate
number of qualified
candidates (i.e. with
five per cent mistakes)
are not available in any
category against the
vacancies advertised.

36. Senior 227 Level-4 Non - 27 years. (i) Bachelor’s Degree | By Not Promotion: Junior
Secretariat (Rs.25500- selection from a recognized | promotion applicable Secretariat Assistant
Assistant 81100). post. University; and failing which with eight years’

by regular service in the
. . : deputation level-2 (Rs. 19900-
o Q™S ey | andfailing 63200) in the pay
Proficiency consisting | POth by matrix in these
of: dlrect_ regulations and who
(@) Word Processing recruitment. mzsanp;asls‘eri sSttyle
Test - 2000 Key '
Depressions in fifteen
minutes; Deputation:  (a) (i)
(b) Test in Spread Persons hOId”_].g
Sheets on Microsoft analogous post, or (ii)
Excel ~ fifteen eight years regular
minutes; and service ) in J_unior
(c) Test in Power Point _Secretarlat Assistant
(Microsoft Power in the level-2 (Rs.
Point) } fitteen 19900-63200) in the
. pay matrix.
minutes. i
(b) Officers
possessing
qualifications
prescribed for direct
recruitment under
column 7.

37. Assistant 3 Level-4 Non - 27 years. Matric or equivalent; | By Not Promotion: Junior

Operator (Rs. 25500~ selection three years’ experience | promotion applicable. Operator with eight

81100). post. in maintenance and | failing which years' regular service
operation of machines | by direct in the level-2 (Rs.
or equipments in a | recruitment. 19900-63200) in the
Printing Press or an pay matrix in these
establishment of regulations.
repute.

38. Junior 95* Level-2 Non- 27 years. (i) Bachelor’s Degree | (i) 90% of Not Not applicable
Secretariat (Rs. 19900- selection from a recognized | posts by applicable.

Assistant 63200). post. University; direct
recruitment.
(ii) Computer | (i) 10% of
Proficiency Test: The | Posts by

appointment
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)

candidate should be
proficient at least upto
Level-5 of National
Skill Qualification
Framework. The test
shall be qualifying in
nature; and

(iii)  Typing Speed
Test: A typing speed
of thirty five words per
minute in English or
thirty — words  per
minute in Hindi on
computer (thirty five
words per minute and

thity  words  per
minute correspond to
10500 KDPH/9000

KDPH on an average
of 5 key depressions
for each word). (Time
allowed - ten minutes)

on promotion
from
Matriculate
Group C
(upgraded)
employees of
the Bureau as
follows:

@ 5% of
posts on the
basis of
qualifying
examinations
held for this
purpose by
the Bureau.
(b) 5% of
posts on the
basis of
combined
seniority  of
Group 'C’
(upgraded)
employees of
the Bureau
with 5 years
continuous
approved
service in
Bureau of
Indian
Standards,
subject  to
reject of the
unfit.
Provided that
if sufficient
number  of
Matriculate
Group 'C’
(upgraded)
employees of
the Bureau
do not
become
available to
fill 10% of
posts, these
10% of posts
shall be filled
through
direct
recruitment
in the
manner laid
down under
regulation 5.

Provided
further that,
if the number
of Group 'C’
(upgraded)
employees of
the Bureau
who qualify
for
appointment
as Junior
Secretariat
Assistant _is
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 3) 4) () (6) Q) (®) 9) (10)
in excess of
the posts
available,
such excess
shall be
considered
for filling up
the vacancies
arising in the
subsequent
year.
*One post of Library Clerk has been merged with the post of Junior Secretariat Assistant (JSA) consequent upon promotion of the incumbent.
39. Estate Manger 2 Level-2 Not 40 years. (i) High school degree By direct Not Not applicable.
(Rs. 19900- applicable. from a recognised recruitment. applicable.
63200). board or institute; and
(i) Ex-servicemen
through the Directorate
General of Re-
settlement, Ministry of
Defence, with at least
five years’ experience
in security matters.
40. Staff Car Driver
a) Staff Car 1 Level-6 Non - Not Not applicable. By Not Promotion: Staff Car
Driver (Special (Rs.35400- selection applicable. promotion. applicable. Driver (Grade-I) with
Grade) 112400). post. three years' regular
service in the level-5
(Rs.29200-92300) in
the pay matrix in
these regulations.
b) Staff Car 4 Level-5 Non - Not Not applicable. By Not Promotion: Staff Car
Driver (Grade-I) (Rs.29200- selection applicable promotion. applicable. Driver (Grade-I1)
92300). post. with six years' regular
service in the level-4
(Rs.25500-81100) in
the pay matrix in
these regulations and
who has passed the
Trade Test for Grade-
| post.
c) Staff Car 4 Level-4 Non - Not Not applicable. By Not Promotion: Staff Car
Driver (Grade- (Rs.25500- selection | applicable promotion. applicable. Driver (Ordinary
1) 81100) post. Grade) with nine
years' regular service
in the level-2
(Rs.19900-63200) in
the pay matrix in
these regulations and
who has passed the
Trade Test for Grade-
11 post.
d) Staff Car 4 Level-2 Not 30 years. (i) ability to read, By direct Not Not applicable.
Driver (Rs.19900- applicable. write, Hindi/ English/ | recruitment. applicable.
(Ordinary 63200). Regional Language;
Grade) (i) must possess a
valid driving licence
for motor car with five
years' experience;
(iii)  knowledge of
motor mechanism.
41, Junior Operator 2 Level-2 Not 27 years. Certificate course from By direct Not Not applicable.
(Rs. 19900- | applicable. Industrial Training | recruitment. applicable.
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
63200). Institute in the trade of
Electrician/ Air-
condition in/
Refrigeration/
Mechanic (Diesel
Engine) or its
equivalent, with two
years’ practical
experience in  the
respective trade after
having obtained the
Industrial Training
Institute Certificate. or
Industrial Training
Institute Certificate in
the trade of Fitter/
Carpenter/  Plumber/
Wireman/  Welding,
preferably having also
passed Welders
qualifying tests as per
IS 1161:1998 or its
equivalent, two years’
practical experience in
the respective trade
after having obtained
the Industrial Training
Institute Certificate.
42. Senior  Multi- 40 Level-2 Non - Not Not applicable. By Not Promotion: Multi-
Tasking Staff (Rs. 19900- selection applicable. promotion. applicable. Tasking Staff with
63200). post. four years' regular
service in the level-1
(Rs.18000-56900) in
the pay matrix in
these regulations.
43. Despatch Rider 1 Level-2 Non - Not Not applicable. Transfer Not Transfer: Lift
(Rs. 19900- selection applicable. failing which applicable. Attendant with ability
63200). post. by to read and write
promotion. English; and/or
Hindi/Regional
Language and
possessing a valid
driving licence.
Promotion: (i) Multi-
Tasking Staff with
three years’ regular
service in the level-1
(Rs.18000-56900) in
these regulations.; and
(ii) Possessing a valid
driving licence.
44, Horticulture 1 Level-2 Not 27 years. (i) Matriculation or By direct Not Not applicable.
Supervisor (Rs. 19900- applicable. equivalent pass from a recruitment. applicable.
63200). recognized board or
institute.
(ii) Shall be familiar
with the job.
45, Lift 2 Level-2 Not 27 years. (i) Matriculation or By direct Not Not applicable.
Attendant (Rs. 19900- applicable. equivalent pass from a | recruitment. applicable.
63200). recognized board or

institute.

(ii) Shall be conversant
with the safety device
relating to lift;
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Sl. Name of the Number Level in Whether Maximum Educational and other Method of Whether age In case of recruitment
No. Post. of pay matrix. selection age-limit qualifications required recruitment. and by Promotion or
Posts. post for direct for direct recruits. Whether by educational transfer or transfer on
or non- recruits. direct qualifications | deputation/absorption,
selection recruitment prescribed the grades from which
post. or by for direct promotion or transfer
promotion or recruits will or transfer on
by apply in the deputation/absorption
deputation/ case of to be made.
absorption promotees.
and
percentage of
vacancies to
be filled by
various
methods.
1 2 (©) 4) () (6) Q) (®) 9) (10)
(iii) Shall have worked
as Lift Attendant or
Lift Operator for a
period of at least one
year.
46. Multi-Tasking 344 Level-1 Not 27 years. Passed 12" Standard By direct Not Not applicable.
Staff (Rs. 18000- applicable. (Senior Secondary) or recruitment. applicable.
56900). equivalent from
recognized board or
Industrial Training
Institute pass.
CANTEEN POSTS
47. Halwai 4 Level-3 Non - Not Not applicable. By Not Promotion: Assistant
(Rs. 21700- selection applicable. Promotion applicable. Halwai or Cook with
69100). post. (See Note 3 at least three years’
below). regular service in the
level-2  (Rs.19900-
63200) in the pay
matrix  in  these
regulations.
48. Cook 2 Level-2 Non - Not Not applicable. Not Promotion:  Canteen
(Rs. 19900- selection applicable. applicable. Attendant  with at
63200). post. least three years’
regular service in the
level-1  (Rs.18000-
56900) in the pay
matrix  in  these
regulations.
49. Assistant 1 Level-2 Non - Not Not applicable. Not Promotion:  Canteen
Halwai (Rs. 19900- selection applicable. applicable. Attendant  with at
63200). post. least three years’
regular service in the
level-1  (Rs.18000-
56900) in the pay
matrix  in  these
regulations.
50. Manager-cum- 1 Level-3 Not Not Not applicable. No Not Not applicable.
Salesman (Rs. 21700- applicable. | applicable. recruitment applicable.
69100). shall be
- made to -
51. Coupon Clerk 3 Level-2 Not Not Not applicable. these posts Not Not applicable.
(Rs. 19900- applicable. | applicable. (See Note 3 applicable.
63200). below).
52. Sales Clerk 2 Level-2 Not Not Not applicable. Not Not applicable.
(Rs. 19900- applicable. | applicable. applicable.
63200).
53. Canteen 56 Level-1 Not Not Not applicable. Not Not applicable.
Attendant (Rs. 18000- applicable. | applicable. applicable.
56900).

NOTE-1 The posts of Director (Finance) and Director (Accounts) will be inter-changeable.
NOTE-2 The posts of Director (Administration), Director (General Services), Director (Establishment), Director (Human Resource Development), Director (Vigilance)
and Director (Training) will be inter-changeable.

NOTE-3 The posts at serial numbers 47 to 53 are dying cadre posts and are personal to the present employees and further recruitment of canteen employees shall not be
made on their cessation of service consequent upon their superannuation/promotion/removal/resignation/death.

Lt. Col. (Retd.) KUMAR SHANTANU, Secy.
[ADVT.-11/4/Exty./91/2020-21]

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. KUMER CHAND ciiieng ™
M

EENA

Date: 2020.06.25 20:22:50




		2020-06-25T20:22:50+0530
	KUMER CHAND MEENA




